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5:00 P.M. 
PLEDGE OF ALLEGIANCE TO THE FLAG  
CONFIRMATION OF QUORUM 
INTRODUCTION OF STAFF 
CONSIDERATION OF THE AMENDMENTS TO THE AGENDA:   
PROCLAMATIONS:  DISABILITY AWARENESS WEEK 

AGENDA ITEMS Purpose By: 
I. 

1. Consideration of accounts payable for April 10 – 16, 2012. 
CONSENT CALENDAR: 

2. Consideration of the April 2, 2012, City Council Minutes. 
3. Consideration of a request for the approval for beer to be served at the Ice Breaker Softball 

Tournament on Saturday, May 19, 2012, from 4:00 p.m. until 8:00 p.m. at Harmon Park. 
4. Consideration of a request by Rosalinda Paiz to approve the 27th

5. Consideration of a request by Snake Harley-Davidson to approve its sixth season of 
outdoor customer appreciation concerts at their facility beginning at 6:00 p.m. and ending at 
9:00 p.m. on various Friday evenings throughout the spring and summer, in addition to their 
annual QRU Fundraiser to be held on Sunday, June 3, 2012, from 5:00 p.m. to 9:00 p.m. 

 Annual Mother’s Day and 
Latin Fiesta to be held at the City Park. 

Action 
 

Staff Report 
Sharon Bryan 
L. Sanchez 
Dennis Pullin 
 
Dennis Pullin 
 
Dennis Pullin 
 
 
 

II. 
1. A presentation by the Human Resources team reviewing the status of employee 

compensation.  This presentation will provide an overview of how our current employment 
market was determined, market data collection and analysis, as well as drafted strategies 
for consideration.   

ITEMS FOR CONSIDERATION: 

2. Public input and/or items from the City Manager and City Council. 

 
Presentation/ 
Action 

 
Susan Harris 

III.  ADVISORY BOARD REPORTS/ANNOUNCEMENTS:  
IV.    

 
PUBLIC HEARINGS:              6:00  - None  

 
V.  

 
ADJOURNMENT 
Executive Session 67-2345 (1)(a) To consider hiring a public officer, employee, staff member or 
individual agent. This paragraph does not apply to filling a vacancy in an elective office. 
 
Executive Session 67-2345(1)(c) To conduct deliberations concerning labor negotiations or to 
acquire an interest in real property which is not owned by a public agency.   
 
 

 
 

*Any person(s) needing special accommodations to participate in the above noticed meeting 
should contact Leila Sanchez at (208) 735-7287 at least two working days before the meeting. 
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Twin Falls City Council-Public Hearing Procedures for Zoning Requests 
 

1. Prior to opening the first Public Hearing of the session, the Mayor shall review the public hearing procedures. 
2. Individuals wishing to testify or speak before the City Council shall wait to be recognized by the Mayor, approach the 

microphone/podium, state their name and address, then proceed with their comments.  Following their statements, 
they shall write their name and address on the record sheet(s) provided by the City Clerk.  The City Clerk shall make 
an audio recording of the Public Hearing. 

3. The Applicant, or the spokesperson for the Applicant, will make a presentation on the application/request (request).  
No changes to the request may be made by the applicant after the publication of the Notice of Public Hearing.  The 
presentation should include the following: 

• A complete explanation and description of the request. 
• Why the request is being made. 
• Location of the Property. 
• Impacts on the surrounding properties and efforts to mitigate those impacts. 

Applicant is limited to 15 minutes, unless a written request for additional time is received, at least 72 hours prior to 
the hearing, and granted by the Mayor. 

4. A City Staff Report shall summarize the application and history of the request. 
• The City Council may ask questions of staff or the applicant pertaining to the request. 

5. The general public will then be given the opportunity to provide their testimony regarding the request.  The Mayor 
may limit public testimony to no less than two minutes per person. 

• Five or more individuals, having received personal public notice of the application under consideration, may 
select by written petition, a spokesperson.  The written petition must be received at least 72 hours prior to 
the hearing and must be granted by the mayor.  The spokesperson shall be limited to 15 minutes.   

• Written comments, including e-mail, shall be either read into the record or displayed to the public on the 
overhead projector. 

• Following the Public Testimony, the applicant is permitted five (5) minutes to respond to Public Testimony. 
 

6. Following the Public Testimony and Applicant’s response, the hearing shall continue.  The City Council, as 
recognized by the Mayor, shall be allowed to question the Applicant, Staff or anyone who has testified.  The Mayor 
may again establish time limits. 

7. The Mayor shall close the Public Hearing.  The City Council shall deliberate on the request.  Deliberations and 
decisions shall be based upon the information and testimony provided during the Public Hearing.  Once the Public 
Hearing is closed, additional testimony from the staff, applicant or public is not allowed.  Legal or procedural 
questions may be directed to the City Attorney. 

* Any person not conforming to the above rules may be prohibited from speaking.  Persons refusing to comply with such 
prohibitions may be asked to leave the hearing and, thereafter removed from the room by order of the Mayor. 



Office of the Mayor 

Proclamation 
City of Twin Falls, Idaho 

 
DISABILITY AWARENESS WEEK   

 
WHEREAS, More than 40 muscular dystrophy diseases including ALS affect over 1 million 
Americans and vary in inheritance pattern, age of onset, initial muscles attacked and rate of 
progression; and 
 
WHEREAS,The Muscular Dystrophy Association is a nonprofit health agency that has been dedicated 
to curing muscular dystrophy diseases by funding worldwide research since 1950; and  
 
WHEREAS,The local Muscular Dystrophy Association office serves over 560 families with muscular 
dystrophy in Southern Idaho and Eastern Oregon by providing medical equipment, clinics, support 
groups, a summer camp, and many other resources; and 
 
WHEREAS,The MDA is coordinating a Hop-a-Thon during Disability Awareness Week in local 
schools and childcare centers which is an educational program and fundraiser that teaches children 
three core values of awareness, acceptance and assistance; 
 
NOW, THEREFORE, I, Greg Lanting, Mayor of the City of Twin Falls, Idaho do hereby proclaim 
the week of April 16-20, 2012, DISABILITY AWARENESS WEEK in Twin Falls, Idaho. 
 

 

   

In witness whereof I have hereunto set my  
hand and caused this seal to be affixed. 
 
_____________________________________________ 
Mayor Gregory Lanting 
 
_____________________________________________ 
Deputy City Clerk Leila A. Sanchez 
 
Date:     April 16, 2012 
 

 

































 
 

Request: 
A presentation by the HR team reviewing the status of employee compensation.  This presentation will 
provide an overview of how our current employment market was determined, market data collection and 
analysis, as well as drafted strategies for consideration.   
 
Time Estimate: 
The HR team will give a presentation followed by Council discussion and questions.  I would estimate this 
item will take approximately forty-five minutes to one hour. 
 
Background: 
At the February 13, 2012 meeting, City Manager Rothweiler asked Council for permission to reallocate 
funds from the Human Resources budget to complete a Compensation Study which would determine the 
organization’s market competitiveness.  At the conclusion of Council discussion, the HR department was 
directed to complete an analysis of employee compensation, develop an implementation plan for adjusting 
to market wages, and develop a strategy to alleviate wage compression issues within departments.     
 
Approval Process:  
Approval of this request requires a simple majority (50%+1) of the City Council members present at this meeting. 
 
Budget Impact: 
There is no budget impact related to this presentation.   
 
Regulatory Impact:      None 
 
Conclusion: 
The City recognizes the critical role that its employees play in the delivery of services to the citizens of Twin 
Falls.  Attracting and retaining quality employees has been addressed as one of the recurring strategic plan 
objectives throughout numerous plan updates.  If supported by the City Council, staff will work to identify an 
implementation strategy and funding options that can be addressed in the strategic plan and upcoming 
budgetary process. 
 
Attachments: 
None 

Date:  Monday, April 16, 2012 
 
To: Honorable Mayor and City Council 
 
From: Susan Harris, HR Director 
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