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Request: 
Review of the proposed request for proposals (RFP) for management of the Twin Falls 
Municipal Swimming Pool.  


 
Time Estimate: 
Staff presentation will take approximately 5 minutes.  Following the presentation, we expect 
some time for questions and answers. 
 
Background: 
At the April 11, 2011 City Council meeting, Council directed staff to develop a request for 
proposals (RFP) process on the management and operation of the swimming pool.  The draft 
Request for Proposals is attached for your review. 
 
From the RFP process, the City expects to: 
 


• Keep costs affordable so all the public has the opportunity to swim,  
• Continue to provide support to local swim clubs and the school district.  
• Limit the use of tax dollars to offset operational costs, and; 
• Maintain the high quality of the municipal swimming pool. 


 
A tentative schedule has been established with the anticipated first day of the agreement being no 
later than September 1, 2011. 
 


May 12, 2011 City to Advertise in Local Newspaper and the 
Aquatics Division of National Recreation & Park 
Association and any available on-line management 
group.   


 
June 6, 2011 Completed RFP must be submitted to the City on 


this date for its review, no later than 5:00 PM  
 
week of June 6, 2011 City to Review Proposals Supplied by Interested 


Persons/Parties 
 
week of June 13, 2011 City’s Selection Committee to Conduct Interviews 


of Selected Proposers, if necessary 
 
June 20, 2011 Rank list of qualified candidates/firms presented to 


City Council for its review 
 


Monday May 9, 2011 City Council Meeting 
 
To:  Honorable Mayor and City Council 
 
From: Dennis J. Bowyer, Parks & Recreation Director 
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July 2011 City to Commence Contractual negotiation with 
Successful Proposer 


 
July 2011 City Staff and Selection Committee to present 


Negotiated Contract to City Council for Review, 
Discussion and Consideration 


 
On or before July 2011  Contract is Signed  


 


September 1, 2011   First day of contract  
 
    
Approval Process: 
City Code does not contain a defined process for the City to seek management of the Municipal 
Swimming Pool.  City staff believes the process that was developed with the golf course worked 
successfully and suggests that the City Council approve this process for the municipal swimming 
pool. 


 
Budget Impact: 
There will be minor costs incurred to advertise in the local paper. 


 
 Regulatory Impact: 
 None 


 
 Conclusion: 
 Staff recommends that the City Council authorize staff to proceed with the RFP process 


described above for management services at the Twin Falls Municipal Swimming Pool.  
 
 Attachments: 


Proposed request for proposals packet 







 
 
 


A REQUEST FOR PROPOSALS 
OPERATIONS OF THE CITY POOL 


 
 
 


MAY 12TH


 
 2011 


 
CITY OF TWIN FALLS 


PARKS & RECREATION DEPARTMENT 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


 
  


321 Second Avenue East – P.O. Box 1907 
Twin Falls, Idaho 83303-1907 







 
Request for Proposals 


Management/Operation of the City Pool 
City of Twin Falls, Idaho 


 
 
 


Pursuant to the Idaho Code, the City of Twin Falls (the “City”) is authorized to invite proposals from private 
companies, firms or any persons interested in undertaking the management and operations, or any part thereof, 
of the Twin Falls City Pool. 
 
The City hereby serves notice that, for a period of three weeks from the date of publication of this request, it is 
inviting proposals from private companies, firms or other interested parties.  All proposals must be received by 
the City no later than Monday, June 6, 2011 close of business (5:00 p.m.) local prevailing time. 
 
The City will only consider proposals that have been completed in accordance with the developed RFP, clearly 
demonstrate the proposer's financial and legal ability to carry out said proposal and which further meets the 
City's restrictions and requirements. The City may accept such proposal or proposals as it deems in the public 
interest, may reject all proposals, or may further negotiate for such proposal or proposals as may be acceptable 
in the public interest. 
 
For additional information, interested persons may contact: 
 
Parks and Recreation Department 
City of Twin Falls 
Mr. Dennis J. Bowyer, Director 
P.O. Box 1907 
Twin Falls, Idaho 83303-1907 
(208) 736-2265 


 


Publish: Thursday, May 12, 2011 







City of Twin Falls 
 


Request for Proposals 
Management of the Twin Falls City Pool 


 
Proposed Schedule 


 
A schedule has been provided in an effort to inform prospective proposers with information about the process.  
Throughout the selection process, the City may be required to make adjustment to the timeline outlined below.  
Should this occur, addendums will be provided by the city. 
 
 


May 12, 2011 City to Advertise in Local Newspaper and the Aquatics Division of 
National Recreation & Park Association and any available on-line 
management group.   


 
June 6, 2011 Completed RFP must be submitted to the City on this date for its 


review, no later than 5:00 PM  
 
week of June 6, 2011 City to Review Proposals Supplied by Interested Persons/Parties 
 
week of June 13, 2011 City’s Selection Committee to Conduct Interviews of Selected 


Proposers, if necessary 
 
June 20, 2011 Rank list of qualified candidates/firms presented to City Council 


for its review 
 
July 2011 City to Commence Contractual negotiation with Successful 


Proposer 
 
July 2011 City Staff and Selection Committee to present Negotiated Contract 


to City Council for Review, Discussion and Consideration 
 
On or before July 2011  Contract is Signed  


 


September 1, 2011   First day of contract  


 







 
CITY OF TWIN FALLS 


Request for Proposals (RFP) 
Management of the Twin Falls City Pool 


 
A. 
 


PURPOSE 


The purpose of this Request for Proposal (RFP) is to determine the private or public sector interest in a lease 
agreement for the management of the Twin Falls City Pool.  The City is interested in receiving proposals that 
will allow for the maximization of this community asset and accompanying assets; which include a bounce 
house, removable dome “bubble”, picnic tables, pool blankets and reels, lane lines and reels, etc. 
 
This process is intentionally open and broad, allowing all interested responders the opportunity to be creative 
and innovative in their approach.   
 
The City may reject any or all proposals submitted in response to the RFP.  The City shall not be liable for any 
costs incurred in connection with preparation and submittal of any proposal.  The failure to address the 
standards outlined in the request for proposal forms will render the proposal non-responsive. 
 
In the event the City accepts the proposal, a lease agreement may be awarded to the proposer who has submitted 
the proposal deemed to be in the best interest of the City.  Selection of the highest rated, responsive proposal 
will be made on the basis of the criteria set forth in this RFP.  The City reserves the right to negotiate the final 
terms of the Agreement with one or more of the highest rated, responsive proposers. 
  
B.  POOL ASSETS  
Some of the Twin Falls City Pool’s assets are: 


• Removal Dome “bubble” 


• Pool Blanket and Reels 


• Lane Lines and Reels 


• Picnic Tables 


• Pool Vacuum Cleaner 


• Youth Slide 


• Guard Stands 
The City of Twin Falls is proud that it has been able to keep the cost affordable for our patrons.  Swimmers pay a 
nominal fee to swim.  (EXHIBIT “A”). We continue to provide support to swim teams and offer junior discounts, 
including summer youth pool passes, and youth monthly pool passes.  We are looking for a partner who shares these 
values and will maintain this community asset for the next generation of swimmers.  


C. BACKGROUND 
 
Twin Falls City Pool is an Olympic size swimming pool, 50 meters long.  The City Pool is located on 756 
Locust St. N.  The City Pool was opened in the summer of 1989 as a seasonal pool.  The City managed and 
operated the facility.  In 1999, the pool began operation year round as the Cover the Pool committee raised 
funds to purchase a “bubble” to enclose the facility.  The City continued to operate the facility for three more 
years until the City and the local YMCA signed an agreement for the YMCA to manage and operate the facility.     
 







At the present time there is a single concessionaire under contract to the YMCA for the operation of the City 
Pool concession stand.  The maintenance of the pool is being managed by City personnel.  The Twin Falls City 
Pool has operated under a lease agreement with the YMCA since 2002.  Prior to 2002, the City’s pool was 
managed directly by the City. 
 
In recognition of the Facilities Use Agreement that exists between the City and the Twin Falls School District 
#411 (T.F.S.D), the management shall give priority to the request for use of the pool by all school affiliated 
programs and events, including by not limited to, swim clubs, physical education classes, P.T.A/O. groups, 
class parties, and reward programs of the T. F. S. D.  
 
Currently the City is responsible for the repair of the facility and equipment, including, but not limited to, 
pumps, and motors. Chemical feed equipment of the main pool boiler, “bubble” blower unit, the “bubble”, the 
landscape, the sprinkler system, alarm system the structural components of the plumbing, electrical and HVAC 
systems, the diving boards, and the fencing at the municipal pool.   
 
 
 
D. MINIMUM QUALIFICATIONS 
 
In order to be in consideration in the award of the lease for the subject, facility, a proposer must: 
 


 
1. Have a minimum of five years of total management of operation a complex organization, preferably one 


that has engaged in recreational activities.   
• Proposers shall have sufficient knowledge of Swimming pool operations and management, the 


Aquatics Director needs to or have the ability to obtain a; Certified Pool Operator, from the 
National Swimming Pool Association or Aquatic Facility Operator certification from the Nation 
Recreation and Parks Association or, National Swimming Pool Institute Certification (NSPI 
Tech I), from the National Spa and Pool Institute 


 
2. General knowledge of pool maintenance 


  
3. The Aquatics Director and all lifeguards shall maintain the following current certifications: Life 


Guarding, Cardiopulmonary Resuscitation (CPR), and First Aid.  The management will provide copies 
of current certifications, upon request of the city manager or designee.   In the event that a corporation is 
proposing to operate the pool, the corporation must verify the individual that will be employed as the 
“manager/director” will meet or exceed the above-listed qualification.  


 
 
 
E. MINIMUM OPERATING STANDARDS  
 
The proposer will be required to provide a level of operation and service at least equal to other Idaho pools.   
The successful proposer shall operate and keep the swimming pool facility open to the public on a daily basis, 
weather permitting.  The operator will adhere to Idaho Code, 16.02.14 Rules Governing Construction and 
Operation of Public Swimming Pools in Idaho.  Proof of comprehensive general liability insurance in an 
amount not less than $1,000,000, in which the City of Twin Falls will be named as an additionally insured 
 
 
 
 
 







F. FEE SCHEDULE 
 
A longstanding goal of the City is to create affordable recreational programs for its residents. The City believes 
there is a direct correlation to the rates assessed and the amount of swim that occurs at the Twin Falls City Pool.  
The successful proposer will have the opportunity to recommend fee adjustments to the City’s Parks and 
Recreation Commission.  The Commission’s recommendation will be forwarded to the City Council for 
consideration, which will retain the authority to modify any and all assessed fees and rates. 
 
As illustrated below is the fee schedule for the 2011.  All applicable taxes are assessed and are a part of the fee 
table listed below 
 
 


General Swim Fees/Daily Admission Fees 
Infants (under 4) $2  
Youth (4-17)  $3 
Adults   $4 


 
 


Annual/Monthly Pool Pass (not including tax) 
Youth (8-17)   $170/$21.00 
Adult    $190/$23.50 
Family    $260/28.50 
Joiners Fee   $25 
 


   Pool Facility Rental Rates (minimum 2 hours) 
    Pool Only   $120.00 
    
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
FINANCIAL INFORMATION 


 
Financial information for the past three fiscal years is attached hereto and labeled as “EXHIBIT B.”  Additional 
information may be obtained by contacting Mr. Dennis J. Bowyer, Parks and Recreation Director. 
 
G. LEASE AGREEMENT 
 
The City shall negotiate an Agreement with the selected proposer.  Due to the substantial investment of funds, 
the City anticipates the proposer’s need for a long-term lease arrangement.  The City is proposing an initial term 
of the Agreement not less than five (5) years.  The final term of the Lease Agreement will be negotiated based 
on the amount of investment made by the proposer, and the length of time required to amortize capital funds 
and receive a fair return on the investment.  The City Council has the charge and responsibility to approve all 
negotiated agreement(s) with the proposer.   
 
At a minimum, the Agreement shall include:  


1. The initial fee shall be negotiated.  The initial negotiated fee will remain in effect until an adjustment 
has been successfully negotiated.  No adjustment to the Base-Bid prices shall occur before July 1, 2012.  


 
2. Depending on the type of proposal submitted to the City for its review, the proposer may, annually, 


provide the City with complete Financial Statements containing a “Review’ opinion by an Independent 
Certified Public Accountant (CPA).  If self-employed, the lessee will be required to supply the City will 
all income statements, including the lessee’s filed “Schedule C”.  These statements are due within 60 
days after the close of a calendar year. 


 
H.  REQUIRED INFORMATION, FORMS AND DOCUMENTS TO BE SUBMITTED 
 
In order to be considered to be fully responsive, each proposer must complete and submit the following forms 
and documents as part of its proposal.  
  


1. Proposal Letter 
2. Statement of qualification and experience including background information and certificates held by the 


aquatics director   
3. Authorization to release information 


 
Item 1 should be in letter form and should clearly illustrate the proposal(s) and the proposer’s qualifications and 
experience.  After the preferred proposer has been selected, the City will ask for additional information, 
including but not limited to the following: 
 


1.  Financial statements for the last two calendar years  
2.  Business References, including contact information 


   
I. REPRESENTATIONS 
 


1. The City shall not be bound by any representations that are not set forth in the RFP. 
 
2. The proposer is responsible for making all necessary investigations and examinations of documents, 


operations and demised premises affecting performance.  Failure to do so will relieve any portion of the 
Lease Agreement or the above documents.  It is mutually agreed that the submission of a proposal shall 
be considered conclusive evidence that the proposer has made such investigations and examinations. 


 







3. Any reasonable inquiry to determine the responsibility of a proposer may be conducted.  The submission 
of a proposal shall constitute permission by the proposer for the City to verify all information contained 
therein.  If the City deems it necessary, additional information may be requested from the proposer.  The 
unreasonable failure of a proposer to promptly supply information in connection with such inquiry, 
including but not limited to; information regarding past performance, financial stability, and ability to 
perform on schedule, may be grounds for a determination that a proposer is non-responsive, and 
disqualified from further consideration. 


 
4. The proposer may withdraw its proposal at any time prior to the date and time set forth herein as the 


deadline for acceptance of proposals, upon written request to the City. 
 


5. All proposals shall be firm offers and may not be withdrawn for a period of thirty (30) days following 
the date to receive proposals. 
 


6. City has the right to reject any and all proposers.   
 
J. SUBMISSION OF PROPOSALS 
 
The original proposal and three (3) additional copies, including the required forms, shall be submitted to: 
 Parks and Recreation Department 


City of Twin Falls - Mr. Dennis J. Bowyer, Director 
P.O. Box 1907 
Twin Falls, Idaho 83303-1907 


 
The City will accept all proposals received on or before Monday, June 6, 2011, close of business (5:00 p.m., 
local prevailing time).  Original signatures required; faxed copies will not be accepted.  A proposer shall bear 
all risks associated with delays in the US Mail or other parcel carrier.   
 
K. PROPOSER INTERVIEWS 
 
The City may conduct informal discussions and interviews with qualified proposers.  
 


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







 
 


EXHIBIT A 
 


 


 
 







 
 


 
 
 


EXHIBIT B 
 
 
 







CITY OF TWIN FALLS 
PARKS & RECREATION DEPARTMENT 


OPERATIONS OF THE TWIN FALLS CITY POOL 
 


MANDATORY STATEMENT OF PERSONAL HISTORY 
 


 
1.  Legal Name ____________________________________________________________ 
 
2.  D.b.a. (if any)  ____________________________________________________________ 
 
3.  Residence Address __________________________________________________________ 
 
4.  Business Address  ____________________________________________________________ 
 
5.  Contact Information 
 


Phone: Home  (______)__________________ 
 
  Cellular (______)__________________ 
 


 E-Mail: ______________________________________ 
 
 
                   YES or NO  
 
6.  Have you or your spouse filled bankruptcy within the last 10 years?   _______ 
 
7.  Have you ever been fired or asked to resign?     _______ 
 
8.  Have you ever been convicted or a felony or serious misdemeanor?  _______ 
 
9.  Have you, or any principle, ever had a bond or surety cancelled?  _______ 
 
Please provide a detailed response for questions 6 through 9 that you answered “YES.”  Failure to provide 
detailed information may result in delay in, or possible disqualification of, your proposal.   
 
 
I hereby certify that all statements made on or in connection with this Statement of Personal History are true 
to the best of my knowledge and belief, and I understand and agree that any misstatement or intentional 
omission of material fact may cause forfeiture on my part of all right to the proposed agreement to be awarded 
by the City of Twin Falls, Idaho. 
 
 
Signature ____________________________________  Date __________________  


  
 


CITY OF TWIN FALLS 
PARKS & RECREATION DEPARTMENT 


OPERATIONS OF THE TWIN FALLS CITY POOL 
 







AUTHORIZATION TO RELEASE INFORMATION 
 


 
I hereby authorize and release of all financial and credit information and/or verification of previous employment 
with the City of Twin Falls, Idaho, as said items relate to my interest in securing an agreement with the City to 
operate the Twin Falls City Pool.  This form may be reproduced or photocopied to be utilized as my consent to 
release financial and credit information or previous employment verification. 
 
 
__________________________________  ____________________________________ 
Print Name Here      Sign Name Here 
 


____________________________________ 
       Date 
 
 
Financial Institution     Applicable Accounts – Number & Type 
 
 
__________________________________  ____________________________________ 


 
____________________________________ 
 
____________________________________ 
 
 


 
Financial Institution     Applicable Accounts – Number & Type 
 
 
__________________________________  ____________________________________ 
 


____________________________________ 
 
____________________________________ 
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COUNCIL MEMBERS: 
LANCE   TRIP    DON     DAVID E.   WILLIAM A.  GREG    REBECCA          


 


CLOW    CRAIG   HALL    JOHNSON       KEZELE   LANTING   MILLS SOJKA 
         Mayor             Vice Mayor 


 
 
 
 


CALL MEETING TO ORDER:   5:00 P.M. 
PLEDGE OF ALLEGIANCE TO THE FLAG 
CONFIRMATION OF QUORUM 
INTRODUCTION OF STAFF 
CONSIDERATION OF THE AMENDMENTS TO THE AGENDA:   
PROCLAMATIONS: None. 


AGENDA ITEMS Purpose By: 
I. 


1. Consideration of accounts payable for May 3 – 9, 2011. 
CONSENT CALENDAR: 


2. Consideration of the May 9, 2011, Minutes. 
3. Consideration of a request to approve a Trust Agreement for Settler’s Ridge Number 3 


Subdivision. 
4. Consideration of a request to approve an Improvement Agreement for Developments 


for Kelley Garden Center. 
5. Consideration of approval of an Alcohol License Application for A Shot in the Dark, 


LLC, 1020 Blue Lakes Blvd. N.  Beer bottled for consumption on premise and wine by 
the drink for consumption on premises only.   


Action 
 


Staff Report 
Sharon Bryan 
L. Sanchez 
Troy Vitek 
 
Troy Vitek 
 
Sharon Bryan 


II. 
1. Consideration of a request to appoint Tony Hughes to the Reimbursement Commission. 
ITEMS FOR CONSIDERATION:  


2. Presentation of O&M Rebate from CH2M HILL for 2009-2010. 
3. Consideration of a request to select and approve a contract with Winter & Company to 


assist the Twin Falls City Historic Preservation Commission in developing design 
guidelines for the Warehouse Historic District. 


4. Consideration of approval and adoption of the Collective Bargaining Agreement 
between the City of Twin Falls and Twin Falls Firefighters Local 1556. 


5. Consideration of a proposal to provide funding to cover travel expenses for members of 
the Youth Council to attend the Association of Idaho Cities annual conference. 


6. Consideration of the Final Plat of the Zebarth Subdivision First Amended on 4.3 (+/-) 
acres consisting of 2 lots located on the west side of the 500-600 block of 3300 East 
Rd/aka Champlin Way North, c/o Tim Vawser/EHM Engineering, Inc. 


7. Consideration of adoption of one (1) ordinance(s) regarding a request for an 
Amendment to PUD Agreement #220, and for a Zoning District Change and Zoning 
Map Amendment by incorporating 2 acres (+/-) located west of the western boundary of 
the PUD Agreement #220 from R-4 to C-1 PUD to allow for a planned commercial 
development and to amend the land uses in PUD Agreement #220 to allow for 
commercial uses other than an automobile dealership or associated businesses on 
property located on the south side of the 600 block of Pole Line Road, c/o Gerald 
Martens, EHM Engineering, Inc., on behalf of Capella Corp on behalf of the Crumb 
Group.  (app.2407)  Proposed Ordinance #3003.   


8. Consideration of adoption of one (1) ordinance(s) regarding a request for a Zoning 
District Change and Zoning Map Amendment from C-1 to C-1 PUD to develop a 
planned commercial development on 29(+/-) acres located on the south side of the 
1200 & 1300 blocks of Pole Line Road West, c/o James & Anna McCormick, Gary 
Nelson, Blass, Inc., Gerald Martens, Evan Robertson, Dirk Gibson, Daniel Komen, 
Stephen George and Kirby Dahl.  (app.2406) Ordinance #3004. 


 
Appointment 
Presentation 
Action 
 
 
Action 
 
Action 
 
Action 
 
 
Action 
 
 
 
 
 
 
 
 
Action 
 
 
 
 
 
 


 
Jacqueline Fields 
Shawn Moffitt 
Mitch Humble 


 
 
Susan Harris 
 
Lance Clow 
 
Mitch Humble 
 
 
Mitch Humble 
 
 
 
 
 
 
 
 
Mitch Humble 
 
 
 
 
 
 


AGENDA 
Meeting of the Twin Falls City Council 


May 9, 2011 
City Council Chambers 


305 3rd Avenue East Twin Falls, Idaho 
 


 







AGENDA 
May 9, 2011 
Page 2 of 2 


 


9. Review of the proposed request for proposals (RFP) for management of the Twin Falls 
Municipal Swimming Pool.  


10. Consideration of a request to create a Pool Selection Committee. 
11. Public input and/or items from the City Manager and City Council.   


Review 
 
Action 
 


Dennis Bowyer 
 
Dennis Bowyer 
 


III.  ADVISORY BOARD REPORTS/ANNOUNCEMENTS:  
IV.    


 
PUBLIC HEARINGS:              6:00 P.M. None.  


 
V. ADJOURNMENT: EXECUTIVE SESSION-2345 (1) (c) To conduct deliberations concerning 
 labor negotiations to acquire an interest in real property which is not owned by a public 
 agency.   


  


*Any person(s) needing special accommodations to participate in the above noticed meeting should 
contact Leila Sanchez at (208) 735-7287 at least two working days before the meeting. 


 
Twin Falls City Council-Public Hearing Procedures for Zoning Requests 


 
1. Prior to opening the first Public Hearing of the session, the Mayor shall review the public hearing procedures. 
2. Individuals wishing to testify or speak before the City Council shall wait to be recognized by the Mayor, approach the 


microphone/podium, state their name and address, then proceed with their comments.  Following their statements, 
they shall write their name and address on the record sheet(s) provided by the City Clerk.  The City Clerk shall make 
an audio recording of the Public Hearing. 


3. The Applicant, or the spokesperson for the Applicant, will make a presentation on the application/request (request).  
No changes to the request may be made by the applicant after the publication of the Notice of Public Hearing.  The 
presentation should include the following: 


• A complete explanation and description of the request. 
• Why the request is being made. 
• Location of the Property. 
• Impacts on the surrounding properties and efforts to mitigate those impacts. 


Applicant is limited to 15 minutes, unless a written request for additional time is received, at least 72 hours prior to 
the hearing, and granted by the Mayor. 


4. A City Staff Report shall summarize the application and history of the request. 
• The City Council may ask questions of staff or the applicant pertaining to the request. 


5. The general public will then be given the opportunity to provide their testimony regarding the request.  The Mayor 
may limit public testimony to no less than two minutes per person. 


• Five or more individuals, having received personal public notice of the application under consideration, may 
select by written petition, a spokesperson.  The written petition must be received at least 72 hours prior to 
the hearing and must be granted by the mayor.  The spokesperson shall be limited to 15 minutes.   


• Written comments, including e-mail, shall be either read into the record or displayed to the public on the 
overhead projector. 


• Following the Public Testimony, the applicant is permitted five (5) minutes to respond to Public Testimony. 
 


6. Following the Public Testimony and Applicant’s response, the hearing shall continue.  The City Council, as 
recognized by the Mayor, shall be allowed to question the Applicant, Staff or anyone who has testified.  The Mayor 
may again establish time limits. 


7. The Mayor shall close the Public Hearing.  The City Council shall deliberate on the request.  Deliberations and 
decisions shall be based upon the information and testimony provided during the Public Hearing.  Once the Public 
Hearing is closed, additional testimony from the staff, applicant or public is not allowed.  Legal or procedural 
questions may be directed to the City Attorney. 


* Any person not conforming to the above rules may be prohibited from speaking.  Persons refusing to comply with such 
prohibitions may be asked to leave the hearing and, thereafter removed from the room by order of the Mayor. 












 
 


Request: 
Consideration of a request to approve a trust agreement for Settler’s Ridge Number 3 Subdivision.  


Background: 
The Settler’s Ridge Number 3 Subdivision is located between Canyon Rim Road and Federation Road. The 
final plat was approved on December 18, 2009. 
It is a 61 lot residential subdivision consisting of 32.66 acres.  


Budget Impact: 
None 


Regulatory Impact: 
None 


Conclusion: 
Staff recommends that the Council accept the agreement and authorize the Mayor to sign. 


Attachments: 
1. Trust Agreement with Phase Control Notice 
2. Warranty Deed  
3. Location Map/Plat 


 
 


Date:  Monday, May 9, 2011 
 
To: Honorable Mayor and City Council 
 
From: Troy Vitek, Assistant City Engineer 
 





































		Settlers Ridge Trust agreement

		Settler's Ridge 3 Trust agreement










 
 


Request: 
Consideration of a request to approve an Improvement Agreement for Kelley Garden Center. 


Background: 
Kelley Garden Center is located at the northeast corner of Addison and Eastland.  The final plat was 
approved on June 21, 2010.  It is a 8 lot, 6.35 acre commercial subdivision. 


Budget Impact: 
None 


Regulatory Impact: 
Accepting the Improvement Agreement allows the developer to record the final plat. 


Conclusion: 
Staff recommends that the Council accept the agreement and authorize the Mayor to sign. 


Attachments: 
1. Improvement Agreement 
 


Date:  Monday, May 9th, 2011 
 
To: Honorable Mayor and City Council 
 
From: Troy Vitek, Assistant City Engineer 
 







IMPROVEMENT AGREEMENT


for


DEVELOPMENTS A ~
Mr~279999


This Agreement made and entered mto this day of , 20 , by and between the


CITY OF TWIN F~LS, State of Idaho, a municipal corporation, hereinafter cal1ed~ i~’~afi~


~. i-”-i~-~- ~ ~‘~C_G~’<7’ hereinafter called “Developer” for


the purpose of constructing certain improvements on property sought to be developed for the


following Development ~_&F y ~JiSi


WI{EREAS, there is attached hereto and incorporated herein as if the same were set out in


full, a certified copy of the deed to the real property showing ownership of said real property to be in


the Developer’s name, or, as the case may be, there is attached hereto and incorporated herein as if


the same were set out in full, a copy of the deed to the above described real property showing


ownership in fee simple in someone other than Developer together with a notarized authorization,


signed by the real property owner, authorizing Developer to act on behalf of said real property


owner, and;


WHEREAS, Developer desires to develop said real property for the following purposes:


F ~ ~~~/t)’~/ C


WHEREAS, the Developer is obligated to construct certain improvements pursuant to City


Code Section 10-12-4.2, and;


WHEREAS, the Developer has committed to construct special features as part of the


development, and;


WHEREAS, the City has certain policies, ordinances, rules and regulations governing the


construction of improvements, and;


WHEREAS, it is in the best interest of the City and Developer to clearly establish in one


concise document the policies, ordinances, rules and regulations which apply to developments of the


type contemplated herein.


WITNES SETH


That for and in consideration of the mutual promises, conditions, and covenants contained


herein the parties agree as follows:


I.


City agrees: (1) to operate and maintain all approved streets, alleys, service and roads,


excluding state highways, constructed under the terms of this Agreement in any public rights-of-way
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2008 Improvement Agreement Page 2


or easements and which are presently within or subsequently annexed into the City limits. Those


streets, excluding state highways, lying outside the City limits and within the City Area of Impact


shall be constructed to City standards but shall become the responsibility of the Twin Falls Highway


District until such time as they are annexed or a maintenance agreement is signed by the City and the


Twin Falls Highway District. (2) To operate and maintain all approved water lines, drainage lines,


and sewer lines constructed under the terms of this Agreement in any public rights-of-way or


easements and to provide water and sewer service to the Developer’s real property, subject to all


ordinances, rules and regulations governing sewer and water service. (3) To maintain non-pressure


irrigation lines only where they cross City streets. All other maintenance of non-pressurized


irrigation lines is the responsibility of the Twin Falls Canal Company or the irrigation users.


II.


In lieu of the actual installation of required public improvements before recording of the final


plat, the Council may permit the subdivider to provide a fmancial guarantee of performance in one


(1) or a combination of the following arrangements for those requirements which are over and


beyond the requirements of any other agency responsible for the administration, operation and


maintenance of the applicable public improvement.


a. Surety Bond


1. Accrual - The Bond shall accrue to the City covering construction, operation


and maintenance of the specific public improvement.


2. Amount - the bond shall be in an amount equal to one hundred percent


(100%) of the total estimated cost for completing construction of the specific


public improvements, as estimated by the Developer’s Engineer and


approved by the City Engineer.


3. Term Length - The term length in which the bond is in force, for the duration


of that phase of the project, shall be until completed and accepted by the City


Engineer.


4. Bonding for Surety Company - The bond shall be with a surety company


authorized to do business in the State of Idaho, acceptable to the Council.


5. The escrow agreement shall be drawn and furnished by the subdivider to the


satisfaction of the Council.


b. Cash Deposit, Certified Check, Negotiable Bond, or Irrevocable Bank Letter of


Credit.
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1. Treasurer, Escrow Agent or Trust Company - A cash deposit, certified check,


negotiable bond or an irrevocable bank letter of credit such surety acceptable


by the Council, shall be deposited with an escrow agent or trust company.


2. Dollar Value - The dollar value of the cash deposit, certified check,


negotiable bond or irrevocable bank letter of credit shall be equal to one


hundred percent (100%) of the estimated cost of construction for the specific


public improvements, as estimated by Developer’s Engineer and approved by


the City Engineer.


3. Escrow Time - The escrow time for the cash deposit, certified check,


negotiable bond or irrevocable bank letter of credit shall be until all required


improvements are completed and accepted by the City Engineer.


4. Progressive Payment - In the case of cash deposits or certified checks, an


agreement between the City and the subdivider may provide for progressive


payment out of the cash deposit or reduction of the certified check,


negotiable bond or irrevocable bank letter of credit, to the extent of the cost


of the completed portion of the public improvement, in accordance with a


previously entered into agreement.


III.


Developer agrees to retain a Professional Engineer, hereinafter called the Developer’s


Engineer, registered by the State of Idaho to perform the following minimum Engineering Services


in accordance with Title 10 Chapter 12 Section 4-1 of the City Code:


a. Prepare a master utility plan showing the location of all existing and proposed utility


lines to include but not be limited to sewer, water, gas, electricity, telephone,


irrigation, pressure irrigation and storm sewer.


b. Prepare detailed plans and specifications for construction of all improvements


required by this Agreement and shall include but not be limited to a complete set of


construction plans, including profiles, cross-sections, specifications and other


supporting data, for all required public streets, utilities and other facilities. Such


construction plans shall be based on preliminary plans which have been approved


with the preliminary plat, and shall be prepared in conjunction with the final plat.


Construction plans are subject to approval by the responsible public agencies. All
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construction plans shall be prepared in accordance with the public agencies’


standards and specifications.


c. Perform construction surveying, staking, testing, inspection and administer the


construction of all facilities required by this contract.


d. Submit all test reports, inspection reports, change orders and construction diaries to


the City Engineer every week during the construction of the development or


subdivision.


e. Prepare and submit an updated copy of the enclosed development and subdivision


checklist to the City Engineer every week during the construction of the development


or subdivision, and also upon completion of the project.


f. Submit to the City Engineer the final plans, and master utility plan for the City


records showing any approved changes to the original plans and specifications. A


permanent drawing in ink on approved transparent polyester drafting film and an


electronic media copy of the plans in ACAD 2000 using City standard format shall


be provided within thirty (30) days after completion of the project.


g. Submit a letter upon completion of construction stating that the work has been


constructed in conformance to the plans and specifications, with the certification by


the Developer’s Engineer that improvements were constructed to the lines and grades


shown.


The above work shall be subject to the approval of the City Engineer.


The City agrees to provide asphalt pavement testing for conformance with City standards,


but it shall be the responsibility of Developer’s Engineer to provide all necessary quality control


during construction. All tests shall be taken at a frequency based upon City of Twin Falls Standard


Specifications.


The Developer agrees to: (1) allow the City full and complete access to the work (2) provide


all materials necessary to conduct all tests (3) supply all water necessary to test pipe joints and (4)


provide the equipment and perform or have performed any testing of manufactured materials


required by the City Engineer.


The Developer shall submit a letter to the City Engineer upon completion of the project,


requesting that the City assume the responsibility for maintenance and operation of all public


improvements as stated herein.


Iv.
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The Developer agrees to obtain a permit or letter of approval from the Twin Falls Highway


District or the State of Idaho Department of Highways prior to constructing improvements on their


respective right-of-ways. The original or a certified copy of said permit or letter shall be submitted


to the City Engineer prior to beginning of construction thereon.


V.


The Developer agrees to dedicate rights-of-way to the public for the development of all


streets and alleys in accordance with the City Master Street Plan and to dedicate easements for the


maintenance and operation of all public utilities. The size and location of said rights-of-way and


easements shall be determined by the City Engineer.


VI.


The Developer hereby agrees and petitions the City to annex into the corporate limits of said


City, the above described real property that is contiguous with the same or becomes contiguous to


said City limits. Developer agrees to annexation of said real property by the City upon the terms and


conditions as shall be set forth by said City.


VII.


The Developer and the City agree that the improvements listed herein are required unless


specifically waived by action of the City Council and that said improvements will be constructed on


any public rights-of-way or easements approved and accepted by the City Council all as designed by


the Developer’s Engineer and approved by the City Engineer and in accordance with standards


established by the City Engineer and that all required improvements will be completed in a timely


manner. If improvements are not completed in a timely manner, the Developer shall provide an


updated, current version of the developer’s agreement and financial guarantee for City Council


consideration.


VIII.


The Developer agrees to pay the total actual costs of all materials, labor and equipment


necessary to completely construct all of the improvements required herein, except those costs


specifically shown to be paid by the City and to construct or contract for the construction of such


improvements.


Ix.


Developer agrees to pay the total extra cost of all additional materials, labor and equipment


necessary to construct any streets the City requires to be wider or deeper than a standard street or


any water or sewer lines the City requires to be larger than the size required to properly serve the
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development. The requirement for wider and deeper streets shall be based on the City Master Street


Plan. Requirements for larger water and sewer lines shall be based on the citywide sewer and water


system sizing guidelines.


x.
The City shall provide no compensation for the cost of an oversize water or sewer line. In


the case of water or sewer lines extended adjacent to or outside the limits of development, the


Developer shall be eligible for payback from adjacent property owners pursuant to Resolution No.


1182. The Developer shall also be eligible for compensation when a private developer extends or


connects to any water or sewer system previously installed by private developer, pursuant to


Resolution 1651.


XI


Developer agrees to request in writing that the Developer’s Engineers make the inspections


required herein and the Developer or his Contractors shall not proceed with the next construction


phase until the required inspection is complete and the work has been approved by the Developer’s


Engineer, the City Engineer or the Engineer’s authorized inspector. All such inspections shall be


scheduled in accordance with the City of Twin Falls Standard Specifications. Developer agrees to


pay all costs resulting from: 1) his failure to properly schedule and request a required test or


inspection or 2) proceeding with work before receiving approval to proceed. Developer agrees to


remove or correct any rejected, unapproved or defective work or materials as required by the


Developer’s Engineer or the City Engineer. Any such defective work whether the result of poor


workmanship, use of defective materials, damage through carelessness or any other cause, shall be


removed within ten (10) days after written notice is given by the Developer’s Engineer or the City


Engineer, and the work shall be re-executed by the Contractor at his expense. The fact that either


Engineer may have previously overlooked such defective work or materials shall not be a basis for


acceptance of any part of it.


The issuance or approval of plans, specifications and computations shall not be construed as


an approval of any violation of any provisions of City code, specifications, standards, policy, or any


other ordinance of the City. Approvals of plans that may violate City code, specifications or


departmental policies will not be valid.


The approval of construction plans, specifications, and other data shall not prevent the City


from thereafter requiring the correction of errors or omissions in said plans or specifications prior to


or during actual construction or fmal acceptance by the City.
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The Developer shall remove from all public property all temporary structures, rubbish, and


waste materials resulting from their operation or caused by his employees.


The Developer shall guarantee all materials, workmanship and equipment furnished for a


period of one (1) year from the date of written acceptance of the work by the City Engineer or


authorized representative.


The Developer shall be responsible for any damage to any existing public improvements and


shall repair or replace any such damage as required by the City Engineer, during or after completion


of this project.


XII.


The City and the Developer agree to the following minimum for Required Improvements,


City Costs, Required Inspections and to any other improvements, approved or required by the City


Council and shown on the approved construction plans.


PUBLIC WAYS


(a) Required Improvements


(1) Curb, gutter and sidewalk on all public street rights-of-way.


(2) A standard residential street thirty six feet (36’) wide with an eight inch (8”)


gravel course and two inch (2”) asphaltic concrete surface course on all


public street rights-of-way serving residential use property.


(3) Minor residential and private streets as specified in the City of Twin Falls


Standard Drawings.


(4) A standard commercial or collector street forty eight feet (48’) wide with an


eleven inch (11”) gravel course and three inch (3”) asphaltic concrete surface


course on all public street rights-of-way serving commercial use property or


as a collector street. Whenever a street serves an industrial use property the


City Engineer will detennine the appropriate structural section.


(5) A service-road twenty four feet (24’) wide with an eight inch (8”) gravel


course and two inch (2”) asphaltic concrete surface course and with concrete


curb-gutter or curb and valley-gutter on all public service road rights-of-way.


(6) A sidewalk five feet (5’) wide minimum on all public pedestrian rights-of


way. Four foot (4’) sidewalks by special permission of the City Council are


allowed by City of Twin Falls Standard Drawings for minor residential


streets under certain conditions.
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(7) Landscaping and sidewalk placement required adjacent to arterial and


collector streets: A tract of land eleven feet (11’) in depth behind the curb


line will be dedicated as part of any residential development adjacent to


arterial and collector streets. Within that tract the developer shall install


landscaping six feet (6’) in depth with a sprinkler system and with grass and


trees behind the curb line and shall also install a five foot (5’) sidewalk. The


landscaping will be maintained by the city and funded through a fee added to


the water bill of each account within the development. Irrevocable restrictive


covenants for this development and maintenance shall provide for this


funding. TFCC § 10-12-4.2(0).


(8) Street signs and traffic control devices on all public streets.


(9) Street lights as determined by City policy for street light installation.


(b) City Costs


(1) The cost of any street signs or traffic control devices installed by the City on


new or existing streets.


(2) The cost of any required streetlights (standard luminaires mounted on a


wood pole). The Developer shall pay the extra cost of any decorative


luminaries or poles. Prior approval will be required, and the cost of


maintenance, replacement and power usage will be considered.


(c) Reciuired Inspections and Testing


(1) All inspections and testing shall be as required by City of Twin Falls


Standard Specifications.


WATER SYSTEM


(a) Rec,uired Improvements


(1) Pursuant to City Code Section 7-8-3, 7-8-10 and 10-12-4.2 water line and


fittings six inch (6”) minimum diameter that will transport a flow of water,


which will satisfy fire, domestic, other water demands of the development,


based upon the City water pipe sizing plan and computer water model.


Water line extension shall include connection from the existing City


Water System to each building site and fire hydrants and then ioop back to


the City System in a manner that will provide a properly functioning


system approved by the City Engineer, Water Superintendent and Fire


G: \workarea\ENGINEER\FORMS\2008 - Improvement Agreement 11-12-OS .DOC







2008 Improvement Agreement Page 9


Chief. If the development is to be constructed in phases, the water system


shall be looped back to the City system during the first phase. No dead-


end lines will be allowed during any phase of the project.


(2) Water lines and fittings adjacent to and internal to the development shall


be sized to continue the orderly expansion of the City water distribution


network in accordance with existing sizing guidelines.


(3) Water valves that will allow temporary suspension of water flow for


maintenance and repair of portions of water system without causing undue


inconvenience to a large number of users or creating a critical situation in the


suppression of fires.


(4) Fire hydrant connections and fire hydrants spacing to substantially comply


with the minimum standards suggested by the Fire Rating Bureau and


American Water Works Association. Fire hydrants are required in all


developments.


(5) One water service line shall be constructed to each building site at the time


the water lines are installed. Each service line shall not exceed fifty feet (50’)


in length and shall terminate at the right-of-way.


During construction of the curb the letter W shall be stamped into the top or


face of the curb directly in front of the water meter box. The impression shall


be not less than one and one half inches (1 ‘A’t) high. Meters shall be grouped


at adjacent side lot lines when possible or at another location if requested by


the Developer and approved by the City Engineer and Water Superintendent.


Water meter boxes will not be allowed in driveway approaches. Any cost


associated in relocating meters from driveway approaches will be the


responsibility of the Developer or Lot Owner. Temporary address or lot


number signs shall be staked at the location where the water meter box is to


be installed. The City may install multiple water meters in a single water


meter box.


The City will make the water line tap only after all appropriate tap fees for a


Water Connection General Permit have been received and permits issued.


All new water service line and connections made from existing water service


mains to service any new development will be the responsibility of the
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Developer. The City will make the necessary service line tap after payment


of the required water connection general permit fees.


(6) One water service line tap, meter box, and service line shall be constructed


for each building connected to the City water system. It is understood and


agreed that the City will make all service line taps and install all meter boxes


and that the fee paid by the developer for a Water Connection General Permit


will reimburse the City for such work.


(7) It is further understood and agreed that the City will make all connections to


the existing water system. The City will disinfect the new water system at the


developer’s expense.


(b) City Costs


(1) None.


(c) Required Inspections


(1) All inspections and testing shall be as required by the City of Twin Falls


Standard Specifications.


WASTE WATER COLLECTION SYSTEM


(a) Required Improvements


(1) Pursuant to City Code Section 7-7-4, 7-7-11 and 10-12-4.2 a waste water


collection system (eight-inch (8”) minimum diameter) that will transport a


flow of waste water, under conditions of maximum and minimum discharge


from the development, to the existing City waste water system.


(2) Waste water sewer lines adjacent to or internal to the development will be


sized to continue the orderly expansion of the City Waste Water Collection


System in accordance with existing sizing guidelines and computer sewer


model.


(3) Manholes to provide access for maintenance and cleaning of the sewer lines


located at any change of grade or alignment of the sewer, at the end of each


sewer and spaced not more than four hundred feet (400’) apart.


(4) During construction of the curb the letter S shall be stamped into the top or


face of the curb directly in front of the sewer service line location. The


impression shall be not less than one and one half inches (1 ‘/2”) high.


(b) City Costs
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(1) None.


(c) Required Inspections and Testing


(1) All inspections and testing shall be as required by City of Twin Falls


Standard Specifications.


DRAINAGE SYSTEM


(a) Required Improvements


(1) Any valley-gutters, ditching, grading or other surface drainage facilities


necessary to convey any storm run-off originating from or traversing across


the proposed development over the land surface to a point of retention,


detention or discharge approved by the City Engineer.


(2) Any catch basin, storm sewer and other sub-surface drainage facilities


necessary to convey any storm run-off, originating from or traversing across


the proposed development, to a point of retention, detention or discharge


approved by the City Engineer, that cannot, in the City Enginee?s opinion, be


conveyed over the land surface without causing damage to public or private


property or without being an unreasonable inconvenience or hazard to a


private individual, a group of individuals or the general public.


(b) City Costs


(1) None.


(c) Required Inspections and Testing


(1) All inspections and testing shall be as required by the City of Twin Falls


Standard Specifications.


GRAVITY IRRIGATION SYSTEM


(a) Required Improvements


(1) Any pipe, boxes or other appurtenances necessary to convey all irrigation


water in underground pipe across the development and any adjacent public


property. Irrigation facilities outside an established City irrigation district


shall be constructed in an irrigation easement on private property except


where it is necessary for irrigation water to cross the public right-of-way and


all such crossings shall be perpendicular to the center line of said right-of


way unless otherwise approved by the City Engineer due to some unusual


condition.
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(b) City Costs


(1) None.


(c) Required Inspections and Testing


(1) All inspections and testing shall be as required by the City of Twin Falls


Standard Specifications.


PRESSURE IRRIGATION SYSTEM


(a) Required Improvements


(1) Pursuant to Section 7-8-3 of the City Code, the use of the City’s


potable water supply as the primary source of irrigation water in


all new developments shall be prohibited. For purposes of this


subsection, the term “new development” means any new


subdivision or PUD, or any development of any parcel of land of


two (2) acres or larger that is not part of a subdivision or PUD.


One (1) share of Twin Falls Canal Company Water for each acre of


property within the subdivision shall be deeded to the City of Twin


Falls before the filing of the final plat for use in the City’s


pressurized irrigation system.


(2) Pressure irrigations water line and fittings shall be four inch (4”)


minimum diameter or larger that will transport a flow of water,


which will satisfy all irrigation water demands of the development,


based upon the computer irrigation water model that the developer’s


engineer has prepared.


(3) Water lines and fittings adjacent to and internal to the development


shall be sized to continue the orderly expansion of the City


Pressure Irrigation water distribution network in accordance with


existing sizing guidelines.


(4) Water valves that will allow temporary suspension of water flow for


maintenance and repair of portions of water system without causing


undue inconvenience to a large number of users. One pressure


irrigation water service line shall be constructed to each subdivision
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lot site at the time the pressure irrigation water lines are installed.


Each service line shall not exceed fifty feet (50’) in length and shall


terminate at the right-of-way. One Pressure irrigation water service


line tap, irrigation box, and service line shall be constructed for each


subdivision lot connected to the City pressure irrigation water system.


(5) The Developer shall be responsible for all costs incurred in


designing and installing the pressure irrigation station. This includes


the land, pumps, motors, filters, buildings, delivery system to the


station from the TFCC head gate, storage pond, Supervisory Control


and Data Acquisition (SCADA) system, and power to the station.


(6) All pressure irrigation system plans must be prepared by the


Developer’s engineer shall be according to the City’s standard


specifications and drawings. Plans submitted to the City shall be


signed by a Professional Engineer for review and fmal approval,


before the City Engineer will sign the plat or approve construction


plans.


(7) The Pressure Irrigation System shall be located with in easements,


right of ways and/or property deeded to the City of Twin Falls.


(b) City Cost.


(1) None


(c) Required Inspections and Testing


(1) All inspections and testing shall be as required by the City of Twin


Falls Standard Specifications.


SPECIAL FEATURES


Pursuant to commitments made by the Developer as conditions of approval of the development,


the following special features shall be constructed:


G: \workarea\ENGINEER\FORMS\2008 - Improvement Agreement 11-12-08 .Doc







2008 Improvement Agreement Page 14


a) Required Improvements


b) City Costs


(1) None.


XIII.


The City and the Developer agree that the sequence of construction shall be as follows


unless special approval in writing is obtained from the City Engineer:


1. Erosion and sedimentation controls.


2. Stormwater retention and detention facilities.


3. Waste water sewers and service connections.


4. Waste water manholes.


5. Storm sewers and catch basins.


6. Gravity irrigation pipes and boxes.


7. Pressure irrigation lines, service connections, etc.


8. Water lines and service connections.


9. Gas lines, power lines, telephone lines and cablevision lines.


10. Any other underground improvements that are required.


11. Sub-base preparation for public ways.


12. Gravel base course for public ways.


13. Curb-gutter, valley-gutter and sidewalk.


14. Gravel leveling course.


15. Asphalt paving.


16. Special Features.


XIV.


The Development may be phased as indicated on the attached development plan submitted


by the Developer and approved by the City Engineer.


The terms of the basic agreement shall apply individually to each phase shown on the


attached plan as though each phase were a separate and independent development providing each


phase is begun in the sequence indicated on the development plan.
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The two (2) year time limit, (indicated in Section VII of the Agreement) for completing the


required improvements shall begin for each phase when the Developer sells a lot or an application or


a building permit to construct a building within the phase has been received by the City.


The Developer may cease further development after completing any phase and before


beginning the next phase and the basic agreement shall terminate in accordance with Section XVI, of


the basic agreement for any undeveloped phases of the development originally proposed in the basic


agreement.


XV.


This agreement shall bind the parties hereto, their heirs, successors in interest, and lawful


assigns.
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XVI.


In the event of a breach of Agreement, or should legal action of any kind be taken to enforce


the provisions, hereof, the prevailing party shall be entitled to reasonable attorney fees and costs


awarded by the Court.


Attest: CITY OF TWIN FALLS, IDAHO


City Clerk Mayor


STATEOFIDAHO ) / —~


)ss.
County of Twin Falls )


On this ~L day of I , 20Oq, before me, the undersigned, a Notary


Public for Idaho, personally appeared (~~rctL~ Yfl~r4-e~nS , known to me


to be the persons whose names are subscribed to the within instrument on behalf of said Owner and


acknowledged to me that said Owner executed the same.


iN WITNESS WHEREOF, I have hereunto set my hand and seal the day and year first
above written.


~
Notary ub~for Idaho
Residing at Twin Falls, Ma~he~ ~-i


CORPORATION Ei~p~rt~. ~ -


STATE OF IDAHO )
)ss.


County of Twin Falls )


On this day of __________________, 20_, before me, the undersigned, a Notary


Public for Idaho, personally appeared _______________________________________, known or


identified to me (or proved to me on the oath of ) to be the president, or vice


president, or secretary or assistant secretary, of the corporation that executed the instrument or the


person who executed the instrument on behalf of said corporation, and acknowledged to me that


such corporation executed the same.
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IN WITNESS WHEREOF, I have hereunto set my hand and seal the day and year first above


written.


Notary Public for Idaho
Residing at Twin Falls, Idaho


PARTNERSHIP


STATE OF IDAHO )
)ss.


County of Twin Falls )
On this day of _________________, 20, before me, the undersigned, a Notary


Public for Idaho, personally appeared ______________________________________, known or


identified to me (or proved to me on the oath of ) to be one of the partners in the


partnership of ______________________________, and the partner or one of the partners who


subscribed said partnership name to the foregoing instrument, and acknowledged to me that he


executed the same in said partnership name.


IN WITNESS WHEREOF, I have hereunto set my hand and seal the day and year first


above written.


Notary Public for Idaho
Residing at Twin Falls, Idaho
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NOTICE OF DEVELOPER’S AGREEMENT


NOTICE IS HEREBY GIVEN, that a document entitled “Improvement Agreement for
Developers” (hereafier “Agreement”) has been executed and filed with the City of Twin Falls,
Idaho, for the following named subdivision:


The Agreement imposes certain obligations upon the developer for the development of the subject
property, and upon the developer’s heirs, successors in interest and lawful assigns. Details of the
conditions and obligations may be found by examining or photocopying the Agreement at the Office
of the City Engineer, 321 2~ Avenue East, Twin Falls, Idaho 83301.


CITY OF TWIN FALLS, IDAHO


STATE OF IDAHO )


County of Twin Falls )


On this ~fl~’1day of _______________, 20d~, before me, the undersigned, a Notary


Public for Idaho, personally appeared C~rct Lc~ rY~kir4e nS
to be the persons whose names are subscribed to the within instrument on behalf of said Owner and


acknowledged to me that said Owner executed the same.


TN WITNESS WHEREOF, I have hereunto set my hand and seal the day and year first
above written.


LL~1~rY~a
Notary Pub~ for Idaho
Residing at Twin Falls,.~Idah~ C~.&cx.
E?~sl~. ~


City Clerk Mayor


Dev~l~er
~L


)ss.


known to me
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Request: 
Consideration of a request to appoint Tony Hughes to the Reimbursement Commission. 


Background: 
In July of 2009 the City adopted Ordinance Number 2974 creating the Reimbursement Commission which 
consists of 7 voting members.  There is a vacancy on the Reimbursement Commission that needs to be 
filled.  Staff published a notice in the paper and received one application from Tony Hughes before the 
cutoff date. 


Approval Process: 
City Code Section 2-12-3 states that the members shall be appointed by the mayor and confirmed by the 
members of the city council 


Budget Impact: 
There is no significant budget impact associated with the Council’s approval of this request. 


Regulatory Impact: 
Approval of this request will fill the Commission. 


Conclusion: 
Staff recommends that the Council approve the request as presented and allow the mayor to appoint Tony 
Hughes to the Reimbursement Commission. 


Attachments: 
1. Tony Hughes request for appointment. 
 


Date:  Monday, May 9, 2011 
 
To: Honorable Mayor and City Council 
 
From: Jacqueline Fields, City Engineer 
 







RECEIVED


APR 222011
cii’? OF TWIN FALLS


BUILDING DEPT. Tony Hughes
P.O. Box 2345


Twin Falls, ID 83303
208.731.0551


Tony.stonecreek~gmaiI.com


April 22, 2011


City of Twin Falls
Troy Vitek, Assistant City Engineer
324 Hansen St. E
Twin Falls, ID 83301-1907


RE: Improvement Reimbursement Committee Opening


Troy,


I would like to express my interest in the opening for the Reimbursement Committee.


I have been involved with the construction and development industry since 2001. I currently
serve as the Chair for State of Idaho Contractor Registration Board and the Chair of the Impact
Fee Committee for the City of Twin Falls. Prior affiliations include, President of the Magic Valley
Builders Association, Chairman for the Legal Defense Fund for the Idaho State Building
Contractor Association, member of the Comprehensive Plan Committee and Citizen
Transportation Advisory Committee for the City of Twin Falls (during the development of the
Comp Plan).


If anyone would like to contact me with any questions, I can be reached at the phone number
and email address listed above.


Thank you for your consideration.


Respectfully,


Tony
Stone Creek Con~ ‘ction, LLC





		Agenda Item for appointment of Tony Hughes

		Admin_2
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Request: 
Consideration of a request to create a Pool Selection Committee. 
 
Time Estimate: 
Staff presentation will take approximately 3 minutes.  Following the presentation, we expect 
some time for questions and answers. 
 
Background: 
The City Council directed staff to develop Request for Proposals (RFP) on the management and 
operation of the swimming pool at the April 11, 2011 meeting.   
 
If the City Council approves the RFP process for the management and operation of the 
swimming pool, a Pool Selection Committee will be needed. 
 
Staff is proposing to form a selection committee similar to the committee used during the process 
for golf course.  Staff is proposing the committee consist of:  Members from City Council, Parks 
& Recreation Commission, and from the community.  Staff would serve in an ex officio status on 
the selection committee. 
    
Approval Process: 
Neither the State, nor City Code contains a defined process for the City to form a selection 
committee.  A simple majority vote form the Council with direction is all that is needed.   


 
Budget Impact: 
There is no significant budget impact associated with this request. 


 
 Regulatory Impact: 
 None 


 
 Conclusion: 
 Staff recommends that the City Council authorize staff to proceed with the formation of a Pool 


Selection Committee.  
 
 Attachments: 


None 


 


 


Monday May 9, 2011 City Council Meeting 
 
To: Honorable Mayor and City Council 
 
From: Dennis J. Bowyer, Parks & Recreation Director 












 May 9, 2011, City Council Meeting 


To:  Honorable Mayor and City Council 


From:  Shawn Moffitt, CH2M HILL 
 


 
 
 
 
 


 
Presentation of O&M Rebate from CH2M HILL for 2009-2010 







INVOICE/REBATE FOR THE CITY OF TWIN FALLS


Direct Costs,Repairs Rebates and Utility rate adjustments for
Contract Year October 1, 2009 through September 30, 2010


TOTAL CONTRACT EXPENSES ESTIMATED ACTUAL EXP.
(DIRECT COST + REPAIR COST)


$2,336,160 $2,257,010


O & M DIRECT COSTS POTW TOTAL


Direct Cost Estimate $2,282,290 $2,282,290
Actual Expenditure $2,242,107 $2,242,107


Subtotal $40,183 $40,183


Rebate Percentage 100%


Direct Costs Rebate $40,183 A
* see expense summary attached


REPAIRS POTW TOTAL


Repairs Budget $53,870 $53,870
Actual Expenditure $68,773 $68,773


Subtotal ($14,903) ($14,903)


Rebate/Invoice Percentage 100%


Repair Rebate ($14,903) B
* see expense summary attached


Electrical rate adjustment $0.00 C
* see electrical adj. Spreadsheet attached


Natural Gas rate adjustment $0.00 D
* see natural gas adj. spreadsheet attached


O & M Rebate/(Invoice) to City of Twin Falls $25,280 A+B+C+D





		Rebate 2009-2010

		351308 closeout reconciliation--TWINF22

		PM22












 
 


Request: 
Consideration of a request to select and approve a contract with Winter & Company to assist the Twin Falls 
City Historic Preservation Commission in developing design guidelines for the Warehouse Historic District. 


Time Estimate: 
The presentation will be given by HPC Chairman, Darrell Buffaloe, and will take approximately five minutes.  
Following the presentation, we expect some time for questions and answers. 


Background: 
On March 11, 2011, the Council approved the contract with the State Historic Preservation Office for a 
matching grant from the National Park Service, U.S. Department of the Interior.  This grant was awarded for 
the development of design guidelines for the City of Twin Falls Warehouse Historic District.  The amount of 
the grant is $12,000.00. 
The grant term began October 1, 2010, with the project being completed by August 31, 2011.  The City has 
asked for an extension to September 30, 2011 due to the U.S. Government’s late budget decision. The 
extension has been awarded by the Idaho State Historic Preservation Office.  
The purpose of this request is to award the contract for the Warehouse Historic District Design Guidelines 
project to Winter & Company.  The Historic Preservation Commission posted a Request for Qualifications in 
March 2011.  Winter & Company was the only respondent to the RFQ.  A selection committee was formed 
and included Darrell Buffaloe, Norm Tilley, Greg Lanting and Renee’ Carraway.  On April 5, 2011, the 
selection committee unanimously agreed that Winter & Company was qualified to perform the assistance 
needed on the Design Guidelines project.  Mr. Buffaloe presented Winter & Company as the most qualified 
to the Historic Preservation Commission at their April meeting.  The Commission agreed with the 
recommendation. 
Winter & Company plans to meet with staff and conduct a public workshop on June 1, 2011.  They will then 
develop and outline, which they will put into text with illustrations.  Around August 22, 2011, they will review 
the first draft in a public workshop.  The final document will be submitted by September 30, 2011. 


Approval Process: 
A majority vote from the Council is needed to select winter & Company and to approve the contract. 


Budget Impact: 
The attached contract is in the amount of $12,000.  Approval of this item will obligate the City to pay Winter 
& Company that amount in exchange for their services in creating the design guidelines discussed above.  
However, the City has been awarded a grant for $12,000 for this purpose and will be reimbursed this 
expense from the State Historic Preservation Office.  The City’s matching portion of the grant will consist of 
only time spent on the project by HPC members and City staff.  Therefore, no significant budget impact is 
associated with the approval of this item. 


Regulatory Impact: 
Approval of this request will authorize the Mayor to sign the contract with Winter & Company and will allow 
Winter & Company to begin work with the HPC on this project. 


Date:  Monday, May 9, 2011 
 
To: Honorable Mayor and City Council 
 
From: Mitchel Humble, Community Development Director 
 







Conclusion: 
 The Historic Preservation Commission and the selection committee recommend that the Council select and 


approve a contract with Winter & Company to assist the Twin Falls City Historic Preservation Commission 
in developing design guidelines for the Warehouse Historic District 


Attachments: 
1. Proposed Contract with Winter & Company 
2. Exhibit “A”, Scope of Work 







 







 







 







 







 







 







 
 


 












 
 


Request:              Approval and adoption of the Collective Bargaining Agreement between the City of                         
    Twin Falls and Twin Falls Firefighters Local 1556. 


Time Estimate:       Approximately 10 minutes to review changes and respond to any questions. 


Background:        The Collective Bargaining Agreement between the City of Twin Falls and the Twin  
   Falls Firefighters Local 1556 expired October 1, 2010.  According to contract   
   language however, it renews automatically thereafter unless either party makes a  
   request to open the negotiation process.    The Executive Board of Local 1556  
   recently submitted a request to open negotiations for the purpose of discussing  
   one issue.   Their request to amend the contract language focused on what   
   the City of Twin Falls will do should the Fire Fighters, statewide, elect to opt out  
   of social security.   


 In 1981 when the Fire Fighters went from FRF (Fire Fighters Retirement Fund) to 
PERSI, a referendum vote should have occurred giving members an opportunity to 
opt out of the Social Security system.  This vote did not occur.  It is our 
understanding that the state legislature voted to allow the vote on an “all or 
nothing” statewide vote which is to occur sometime this fall.   


    DRAFT revisions to the contract are noted by a line drawn through existing text,  
   which will be deleted upon adoption, followed by the  new recommended language.   


    There are relatively few changes to this document.  The insertion of a new Section  
   20 – Social Security, the subsequent renumbering of following sections and the  
   changes reflecting the updated contract dates. 


  


Approval Process:   This DRAFT has been reviewed and approved by both negotiating teams. 


     Formal adoption by the City Council is required to ratify the Agreement. 


Budget Impact:       The net effect will be zero.  If the Fire Fighter’s opt out of social security this request 
   will shift the dollars currently contributed to social security on behalf of each fire  
   fighter to an equal contribution deposited into an approved retirement plan of their  
   choice. 


Regulatory Impact:  None 


 


Date:  May 9, 2011 
 
To: Honorable Mayor and City Council 
 
From: Susan Harris, Human Resources Director 
 







Conclusion:            The City and Local 1556 have enjoyed an excellent relationship for many years.  It is  
    the recommendation of City Staff, Chief Clark and the Union Executive Board  
    that this agreement be formally adopted by the City Council.    


Attachments:          Draft Collective Bargaining Agreement 
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AGREEMENT (F.Y. 2009-2010


a) to maintain and increase individual productivity and quality of services; 


2010-2012) 
 


This Agreement is entered into by and between the CITY OF TWIN FALLS, IDAHO, 
hereinafter referred to as the EMPLOYER, and LOCAL 1556 INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS, hereinafter referred to as the ASSOCIATION. 
 
It is the purpose of this Agreement to achieve and maintain harmonious relations between the 
employer and the Association: 
 


b) to express the complete agreement between the parties on wages, hours and conditions of 
employment; 


c) to prevent any interruptions of work and interference with the efficient operation of the 
Fire Department; and, 


d) to confirm an orderly procedure for the resolution of grievances. 
 
SECTION 1 – FORMAL RECOGNITION 
 
The Employer recognizes the Association as the exclusive bargaining agent for all employees of 
the Fire Department except the Fire Chief, Battalion Chiefs and Administrative Aide


SECTION 2 – ASSOCIATION MEMBERSHIP/DISCRIMINATION 


Assistant, 
pursuant to the terms of Idaho Code Sections 44-1801 through 44-1811, inclusive.  The 
Association recognizes the City Manager and the City Council, acting through their appointed 
committees, as the only legal and binding authority of the Employer. 
 


 
Membership in the Association is voluntary and is governed by Association by-laws.  The 
Employer agrees not to discriminate against any employee for his/her activity in behalf of, or 
membership in, or non-membership in the Association.  The Employer and the Association agree 
that there shall be no discrimination against any employee because of race, creed, color, national 
origin, sex, religion or physical limitation. 
 
SECTION 3 – MANAGEMENT RIGHTS 
 
It is further recognized by the Association that, except as expressly stated herein, the Employer 
shall retain whatever rights and authority are necessary for it to operate and direct the affairs of 
the Fire Department in all of its various aspects including, but not limited to, the right to direct 
the working forces; to plan, direct and control all the operations and services; to determine the 
methods, means, organization and number of personnel by which such operations and services 
are to be conducted, to assign and transfer employees, to schedule working hours and to assign 
overtime; to determine whether goods or services should be made or purchased, to hire, promote, 
demote, suspend, discipline, discharge or relieve employees due to lack of work or other 
legitimate reasons; to make and enforce reasonable rules and regulations; and to change or 
eliminate existing methods, equipment or facilities.  The Employer reserves the right to contract 
for any or all fire related services; however, the Employer agrees not to implement a contract for 
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suppression services without written notification to the Association at least 160 calendar days 
prior to the beginning of a fiscal year. 
 
SECTION 4 – PREVAILING RIGHTS 
 
All written and agreed upon rights, privileges, and working conditions enjoyed by the employees 
at the present time, and are not included in this Agreement, shall remain in full force, unchanged 
and unaffected in any matter, during the term of this Agreement unless changed by mutual 
consent of the Employer and the Association.  In the event a right, privilege or working condition 
is inadvertently omitted or cannot be mutually agreed upon, it may be subject to the grievance 
procedure.  If a prevailing right conflicts with a provision of the Fair Labor Standards Act, as 
regulated by the Department of Labor or interpreted by the courts, the standard established by the 
Fair Labor Standards Act shall prevail. 
 
SECTION 5 – PERSONNEL REGULATIONS 
 
The Association agrees that its members shall comply in full with all Fire Department rules and 
regulations as currently in effect and as may be modified by the Chief during the term of this 
Agreement. Modifications to the Rules and Regulations shall be reviewed with the Association, 
and the Association shall be given an opportunity to offer suggestions prior to the 
implementation.  The Association may submit at any time recommendations for rules and 
regulations modifications to the Employer’s authorized agent for their evaluation, review and 
consideration for adoption.  Changes in the rules and regulations during the term of this 
agreement shall be subject to the grievance process. 
 
The provisions of City of Twin Falls Resolution #1587, as amended from time to time by the 
City Council, shall apply except where there is a conflict with the provisions of this agreement.  
In the case of a conflict, the terms and conditions of this agreement shall prevail. 
 
SECTION 6 – PAYROLL DEDUCTIONS OF DUES 
 
The Employer agrees to deduct, once each month, dues only, in the amount certified to be 
current by the Secretary-Treasurer of the Association from the pay of those employees who 
individually request in writing that such deductions be sent to the Treasurer of the Association. 
 
The Association agrees to indemnify and hold the Employer harmless against any and all claims, 
suits, orders or judgments brought or issued against the Employer as a result of any action taken 
or not taken by the Employer under the provisions of this article. 
 
SECTION 7 –ASSOCIATION BUSINESS 
 
Employees elected to Association office shall be granted reasonable time off to perform their 
local Association functions with the Employer.  In addition, as many as three (3) members of the 
negotiating team shall be allowed time off up to six (6) shifts per person for all meetings which 
shall be mutually agreed upon by the Employer and the Association.  Upon mutual agreement, 
further time for negotiations may be allowed. 
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The members of the Association may take approved hours off for Association business 
authorized by Association officers, in accordance with the departmental regulations.  This time 
will be paid back at the end of each quarter year from an equal allotment of vacation hours from 
each Association member.  With the approval of the Fire Chief, the Association may use the 
main fire station for Association business meetings, subject to a maximum of 15 meetings per 
year. 
 
SECTION 8 – TRAVEL EXPENSES 
 
All members of the Association who are authorized to travel on official City business shall be 
reimbursed travel expenses as established by administrative memorandum. 
 
SECTION 9 – BULLETIN BOARDS 
 
The Employer agrees to furnish space for one suitable bulletin board to be supplied by the 
Association in a convenient place in each fire station.  The Association shall limit its posting or 
notices and bulletins to such bulletin boards for the purpose of posting notices of Association 
meetings, Association elections, Association election returns, Association appointments to office 
and Association recreational or social affairs.  Such notices shall first be approved by the 
Association officers.  The Association agrees to limit the posting of such notices to its bulletin 
board space.  It is specifically understood that no notices of a political or inflammatory nature 
shall be posted. 
 
SECTION 10 – FAIR LABOR STANDARDS ACT 
 
It is recognized by both parties that the Employer must comply with the requirements of the Fair 
Labor Standards Act.  Unless otherwise covered by this agreement, it is the intention of the 
employer to comply with the minimum standards required by the law. 
 
SECTION 11 – WORK PERIOD – HOURLY RATE 
 
Both parties covered by this agreement have elected to establish an alternative work period as 
allowed under Section 7(K) of the Fair Labor Standards Act. 
 
Each work period shall commence at 8:00 A.M. and end twenty-seven (27) days later.  The work 
period selected for Section 7(K) purposes is not to be confused with the pay period or tour of 
duty.  The term work period simply refers to the 27-day period used to compute the overtime due 
under Section 7(K). 
 
After an initial training period, the regular tour of duty for suppression personnel shall be one (1) 
rotating twenty-four (24) hour on-duty shift followed by forty-eight (48) hours off duty. 
 
In order to assure compliance with the Fair Labor Standards Act, time sheets will be provided by 
the Employer and completed by the employee on a daily basis.  Time sheets shall reflect all 
hours worked and all hours paid but not worked, such as sick leave or vacation. 
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Appendix A to this agreement shall set forth the F.Y. 2009-2010 2010-2011 Pay Schedule.  The 
Pay Schedule shall be placed into effect October 1, 2009


The monthly pay shall be adjusted to reflect all hours worked or not worked which occurred 
during the preceding 27 days work period.  Hourly rates for each position classification shall be 
calculated by dividing the monthly salary by 243.33


 2010.  The salary shown in Appendix A 
shall include straight time pay for 243.33 hours. 
 


*


SECTION 12 – EXTRA DUTY PAY 


 for the calculation of overtime.  The 
regular hourly rate for each employee shall be adjusted to reflect longevity pay, certification pay, 
and/or stand-by pay. 
 
 


 
a. Overtime.  All overtime shall be administered in accordance with the Fair Labor 


Standards Act.  The salary stated in Appendix A shall include straight time pay for 216 
hours in a 27-day work period.  A premium payment of ½ times the regular hourly rate 
shall be paid for all hours worked between 204 hours and 216 hours in a 27-day work 
period.  Hours worked in excess of 216 hours in a 27-day work period shall be 
compensated at 1 ½ times the regular hourly rate.  All absences from work, except 
excused hours, vacation, and bereavement leave, shall be excluded from the sum of hours 
worked for the purpose of calculating overtime. 


 
b. Emergency Call Back Pay.  Employees called to emergency duty, as determined by the 


Chief, or his designee, due to an emergency, shall be paid at a rate equal to 1.5 times their 
normal hourly rate for a minimum of four (4) hours. 


 
c. Hold-over Pay.  Employees held on shift extension shall be paid for actual hours worked 


in accordance with Section 13(a). 
 


d. Stand-by Pay.  In order to meet minimum manning requirements, the Chief may, at 
his/her option, request off-duty fire fighters to stand-by for fire response.  While on 
stand-by duty, fire fighters shall not be restricted from using their time to pursue private 
interests so long as they can respond within a reasonable time and report to work in a 
mental and physical condition which enables safe and efficient job performance.  The 
Employer shall provide pagers for this purpose. 


 
Stand-by duty shall be compensated according to the following formula: 
 
Monthly salary divided by 173.33 equals the equivalent of an hourly wage for a 40-
hour/week employee, times 24 equals the daily 24-hour shift rate, divided by 7, divided 
by 24 equals the hourly stand-by rate.  (This formula provides for a compensation 
practice which is consistent with those employees who are required to be on-call and who 
work a 40-hour/week.) 
 
Stand-by shall be worked on a voluntary basis. 


                                                 
* (365 days/year; 27-day work periods = 13.5185 work periods/year; 13.5185 work periods/year x 216 hours/work period = 2919.996 hours 
worked/year; 2919.996 hours worked/year 12 pay periods/year = 243.33 hours/month) 
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e. Working Out of Classification.  Any person covered by this agreement meeting the 
specified department requirements for working out of class will have their salary adjusted 
according to the salary table in Appendix A.  Those individuals shall be required to 
accept the responsibilities and carry out the duties of a position or rank above that which 
he/she normally holds when assigned. 


 
f. HazMat.  It is recognized that some fire fighters of the Twin Falls Fire Department are 


also members of the Idaho Hazardous Materials Response Team.  During incidents in 
which these fire fighters are required to respond with the State Response Team, the  
City agrees to compensate these fire fighters according to the schedule below.  These 
hours will be exempt from the total hours worked and will not be included in the 
computation for overtime purposes.  The City will then submit a cost recovery form to 
the State for reimbursement, to include hours worked and benefit costs incurred by the 
City.  These fees apply when the fire fighters respond off-duty as authorized within the 
guidelines of the Idaho Hazardous Materials Response Team protocol: 


 
    HazMat Team Leader - $60.00 per hour 
    HazMat Technician - $50.00 per hour 
    Operations Team Member - $40.00 per hour 
 
If the State reimbursement rate should change while the CBA is in effect, the rates shall change 
accordingly. 
 
SECTION 13 – VACATION AND HOLIDAYS 
 
Each regular, full-time fire fighter working a 27 day, 216 hour work period shall earn vacation 
leave based on the monthly accrual rate shown in Table II.  The monthly accrual rate shall be 
determined according to the hours of accumulated sick leave held by each fire fighter on the first 
day of each calendar month.  Fire fighters working a 40-hour work week shall earn and use sick 
leave in accordance with the provisions of Resolution #1587, as amended. 
 
TABLE II 


Accrued Sick Leave Annual Vacation Rate Monthly Equivalent 
Hours Shifts Hours Shifts Hours 


  0 -  864 6 144 0.50 12 
  865 – 1,440 7 168 0.583 14 
  1,441 – 1,800 8 192 0.667 16 
  1,801 – 2,159 9 216 0.75 18 
  2,160 10 240 0.834 20 
 
A new employee’s vacation shall start to accrue on the first day of the calendar month that is 
nearest to his/her date of starting full-time regular employment. 
 
No employee is entitled to use vacation until completion of the sixth month of employment 
unless otherwise approved by the Chief, or his designee. 
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Regular days off shall not be computed as full working days when falling within any continuous 
vacation period.  If an employee is eligible for the holiday benefit, holidays falling within the 
vacation will not be counted as part of the vacation. 
 
The maximum vacation accrual shall be 10 shifts.  Vacation accruals in excess of 10 shifts shall 
be converted to accumulated sick leave subject to the maximum accumulation provision.  Once 
the maximum accumulation of sick leave is achieved, vacation balances in excess of the 
maximum shall expire.  Emergency personnel regularly assigned holiday duty may accrue 
vacation and holiday time to a total of 12 shifts (288 hours).  Each employee’s vacation accrual 
record shall be reviewed for compliance with this section as of his/her annual anniversary date.  
Carry over of excess vacation hours may be granted by the City Manager when work 
requirements do not allow vacation n to be used prior to the employee’s anniversary date. 
 
Employees may utilize their allowance of annual leave on the basis of an application approved 
by their department head subject to the right of the department head to plan the work under 
his/her control and to authorize absences only at such time as the employee can best be spared.  
Vacation shall be deducted from the employee’s accrued balance, based on the hours of vacation 
used during the work period.  If an employee’s vacation balance is not sufficient to cover the 
leave, Payroll shall deduct monies from their paycheck in an amount equal to the deficiency.  
The use of vacation prior to its accrual shall be viewed as abuse and subject to disciplinary 
action. 
 
When leaving the services of the City, an employee shall be paid for accrued vacation time not 
taken. 
 
Holidays shall be New Year’s Day, Dr. Martin Luther King Day, Presidents’ Day, Memorial 
Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, Friday following 
Thanksgiving Day, Christmas Day, and Christmas Eve when Christmas Eve falls on a Monday, 
Tuesday, Wednesday or Thursday.  When Christmas Eve falls on a Friday, Saturday or Sunday, 
the holiday shall not be granted.  In lieu of the holiday benefit, fire fighters shall be credited 12 
hours of additional vacation leave per holiday.  Additional holidays granted to other City 
employees shall be compensated at the hourly equivalent per holiday (one-half day = 6 hours, 
full day = 12 hours). 
 
SECTION 14 – SICK LEAVE 
 
Each regular, full-time fire fighter working a 27 day, 216 hour work period will earn sick leave 
based on monthly accrual rates shown in Table I.  Fire fighters working a 40-hour work week 
shall earn and use sick leave benefits in accordance with the provisions of Resolution #1587, as 
amended.  The monthly accrual rate shall be determined according to the hours of accumulated 
sick leave held by each fire fighter on the first day of each calendar month. 
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TABLE I 


Accrued Sick Leave Annual Sick Leave Rate Monthly Equivalent 
Hours Shifts Hours Shifts Hours 


  0 – 864 12 288 1.0 24 
  865 – 1,440 10 240 0.834 20 
  1,441 -  1,800 8 192 0.667 16 
  1,801 – 2,159 6 144 0.5 12 
  2,160 *4 *96 *0.334 *8 
*Once an employee has reached his/her maximum sick leave accrual, the excess hours will continue to accrue in a dedicated 
account.  Upon retirement, the employee may use the time exclusively for the purchase of health care coverage until the account 
is depleted or the age of 65.  Once the employee qualifies for Medicare, the benefit terminates. 
 
An employee shall be considered as having completed a month of service if he/she appears on 
the payroll nine or more working shifts in a month.  For the purpose of this section, each shift on 
duty in the Fire Department will be considered as one working day.  A new employee’s sick 
leave shall start to accrue on the first day of the calendar month nearest to the date of starting 
full-time regular employment. 
 
For the purposes of this agreement, sick leave shall be defined as the absence from work of an 
employee due to personal illness, or the serious illness of an immediate family member requiring 
the employee’s attendance.  Immediate family shall be defined as spouse, children, parents of the 
employee and employee’s spouse. 
 
As a matter of policy, the sick leave benefit shall be considered a privilege rather than a right of 
employment.  Sick leave may be used as allowed in this agreement, but for no other purpose.  
Any abuse of the sick leave benefit shall result in strict disciplinary action and potential 
termination. 
 
When an employee finds it necessary to use the sick leave privilege, the employee shall report 
the fact to the department head or supervisor in accordance with departmental policy.  The 
department head shall require a doctor’s release prior to allowing an employee to return to work 
or prior to the authorization of sick leave pay for time not worked, when the employee’s sick 
leave record indicates a health problem, susceptibility to recurring illness or frequent serious 
illness in the employee’s family. 
 
Any member of the Association who is temporarily incapacitated as a result of a non-work 
related illness or injury and who has a limited-duty statement from his/her doctor may be 
allowed to return to work to perform duties as assigned by the Chief. 
 
Sick leave may be accumulated if not used during the year earned, subject to a maximum accrual 
of 90 shifts. 
 
Sick leave may not be taken in advance of the period earned.  Leave of absence without pay may 
be allowed as provided in Section V-7 of the Employee Resolution outlining general terms and 
conditions of employment for City employees. 
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Sick leave may not be used for lost time resulting from work-related injuries. 
 
SECTION 15 – FAMILY MEDICAL COVERAGE PROGRAM 
 
Family medical coverage shall be provided in accordance with the program described in 
Resolution #1587. 
 
SECTION 16 – LONGEVITY PAY 
 
Section 2 of Appendix A describes the longevity pay. 
 
SECTION 17 – ACCIDENT LEAVE 
Whenever a member of the Fire Department sustains a work-related injury, the Accident Leave 
benefit, in accordance with Section V-6 of Resolution #1587, may apply. 
 
Any member of the Association who is eligible to receive compensation from the State Insurance 
Fund and receives a limited-duty statement from their physician may be expected to return to 
work to perform duties as assigned.  The temporary reassignment may be in another department 
and may include a change in the regular tour of duty.  Refusal to accept bona fide limited-duty 
work may be cause for the State Insurance Fund to discontinue Workman’s Compensation 
benefits. 
 
Accident Leave granted during the time a fire fighter is unable to perform his/her duties until 
he/she begins to receive benefits from the Fire Fighter’s Retirement Fund, shall not exceed a 
period of twelve (12) months.  It shall consist of full City pay less any compensation paid under 
the Workman’s Compensation laws.  Said Accident Leave time shall not be deducted from an 
employee’s sick leave. 
 
SECTION 18 – BEREAVEMENT LEAVE 
 
In the event of a death in the immediate family of an employee, the employee may be granted up 
to three (3) shifts off with pay, subject to the approval of the Chief.  The immediate family shall 
be defined as spouse, children of the member, grandparents, mother, father, brother, sister of the 
member and those of the member’s spouse. 
 
SECTION 19 – RETIREMENT FUND 
 
The City shall pay the Employer’s contribution as established by the retirement system.  
Mandatory increases in the Employer’s retirement rate set during the term of the agreement shall 
be paid by the City. 
 
SECTION 20 – SOCIAL SECURITY 
 
 In the event, pursuant to a referendum vote held in accordance with 42 U.S.C. 418(d) of 
the Social Security Act, members of the bargaining unit which, are withdrawn from 
coverage of the Social Security insurance system during the term of this Agreement: 
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1) Bargaining unit members shall be entitled to payment by the City of Twin Falls of their 
pro-rata shares of any refund the City of Twin Falls receives from the Internal Revenue 
Service of the City of Twin Falls employer contributions on behalf of bargaining unit 
members.  The City of Twin Falls shall notify the Union immediately upon its receipt of 
any such refund, and shall thereafter promptly negotiate with the union concerning the 
manner said pro-rata payments shall be paid to bargaining unit members as soon as 
practicable. 
 
Bargaining unit members shall be responsible for paying all costs associated with the 
completion of all required forms needed to secure the social security contributions made by 
and on behalf of the member, including but not limited to IRS Form 941x and IRW2-C. 
 
2) Commencing with the next regular paycheck following the effective date of bargaining 
unit members’ withdrawal from the Social Security insurance system, and continuing with 
each regular paycheck thereafter, the City of Twin Falls shall, in lieu of paying Social 
Security employer contributions (currently 6.2% of gross wages) to the Internal Revenue 
Service on behalf of each employee, pay over the equivalent amount, as calculated for all 
other employees of the City of Twin Falls, into whichever of the following accounts each 
such employee selects by written notice to the City of Twin Falls:  Lincoln 457, PERSI 
choice plan, Nationwide 457 or other future plan negotiated with the city. 
 
3) Should the Internal Revenue Service request reimbursement of these funds at some 
future date, bargaining unit members shall be solely responsible for remitting payment of 
any refund received, including any penalties and/or interest that may be assessed. 
 
SECTION 21 – MANNING OF COMPANIES 
 
Every reasonable effort will be made to staff eleven (11) personnel (excluding the Battalion 
Chief) on each shift for emergency response.  
 
SECTION 22 – SHIFT ASSIGNMENTS 
 
Shift assignments are made at the discretion of the Fire Chief.  When possible, a 30-day notice of 
shift change will be provided to all affected employees.  Station assignments will be made at the 
discretion of the Battalion Chief. 
 
SECTION 23 – TRADING OF SHIFTS 
 
For purposes of this agreement, trading of shifts (time trades) shall be considered a prevailing 
right, subject to several restrictions established by the Fair Labor Standards Act. 
 


1) Employees who trade time must voluntarily agree to the trade.  It cannot be initiated or 
mandated by the employer. 


 
2) All shift trading will require prior approval. 
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3) The trade must be between two employees who have the same type of job; that is, the two 
employees must be employed in the same capacity. 


 
As a result of the 1985 Amendments, if two employees trade hours pursuant to Section 7(p)(34) 
of the FLSA, each employee will be credited as if he or she had worked his or her normal work 
schedule.  If the employee designated to work an approved time trade fails to report for duty for 
any reason, the employee who is to receive credit as if he or she had worked their normal work 
schedule will, instead, have the hours deducted from their vacation balance. 
 
SECTION 24 – VACANCIES – PROMOTIONS 
 
When a regular full-time vacancy occurs in any position covered by this agreement, the 
Employer shall review the position in accordance with its responsibilities as stated in Section 3 
(Management Rights) and the status of the fiscal year budget.  If the decision is made to fill the 
position, then it shall be filled in a reasonable period of time.  Filling of vacancies shall be 
accomplished in accordance with the department standard operating procedure (S.O.P.). 
 
SECTION 25 – PERSONNEL REDUCTION 
 
If the Employer finds it necessary to reduce Fire Department positions, the employee with the 
least service time shall be the first discharged in accordance with procedure outlined below. 
 
If positions within a division other than the lowest ranked position are designated for reduction, 
the following procedure shall apply: 
 


a) The employee(s) with the least seniority within the position (as opposed to seniority 
within the division) shall be designated for lay-off; 
 


b) An employee so designated may elect to bump to the last position previously held, 
assuming continued satisfactory performance.  The employee(s) to have last attained the 
position within this classification shall then be designated for lay-off.  This election shall 
be made in writing to the Chief within five (5) days of receiving the lay-off notice. 
 


c) Affected employees shall be entitled to restoration to the lost position whenever a 
vacancy in such position is available, assuming continued satisfactory performance. 
 


d) Affected employees later restored to the last position shall receive full credit for actual 
time served in that position, even though the terms of service may not be consecutive. 


 
Employees bumped in accordance with Paragraph (b) shall have the benefit of the procedure 
outlined in Paragraphs (a) – (d). 
 
In the event that forced reductions or bumping affects two or more employees promoted to a 
particular position on the same day, the following procedure shall apply: 
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a) If applicable under the promotional procedures, the employee with the highest test scores 
in the testing for the particular position shall be deemed to have the superior seniority; 


 
b) If both, seniority in the position and test scores are equal, then the employee with the 


most seniority in the division shall be deemed to have the superior seniority.  If test 
scores are not utilized as part of the promotional criteria, then seniority within the 
division shall be the sole determining factor. 


 
An employee who is laid off because of reduction in force shall be given first opportunity for 
reemployment if: 
 


a) The employee is qualified to hold the available position; and, 
 
b) The employee has maintained a personal record which would not discredit the 


Department or the employer. 
 
The laid-off employee shall be notified of the vacancy by certified mail and be given a period of 
seven (7) calendar days to reply.  The notification shall be mailed to the last known address of 
the former employee.  It shall be the former employee’s responsibility to notify the Personnel 
Director of any change of address. 
 
Opportunity for reemployment shall be offered in inverse order of lay-off, so that the last person 
laid off shall have the first opportunity for reemployment. 
 
Offers of reemployment shall be limited to one (1) opportunity.  If the laid-off employee fails to 
respond to said notification within the time permitted or refuses the offer for reemployment, all 
rights and privileges under this policy shall terminate. 
 
Individuals restored to employment under provision of Section 24 shall retain sick leave and 
seniority for time in service accrued prior to lay off.  Individuals shall also retain all rights and 
interests to retirement benefits as provided in State law and retirement system regulations. 
 
SECTION 26 – DISCIPLINE PROCEDURE 
 
Appendix B to this Agreement describes the accepted discipline procedure. 
 
SECTION 27 – GRIEVANCE PROCEDURE 
 
Appendix C to this Agreement describes the accepted grievance procedure. 
 
SECTION 28 – RESIDENCY REQUIREMENT 
 
All employees covered by this Agreement hired on or after October 1, 1992, shall live within 
eighteen (18) miles of Twin Falls city center, as defined as the intersection of Main and 
Shoshone Streets.  Residency is required within three (3) months following completion of the 
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introductory period.  Employees covered by this agreement hired prior to 10-1-92 shall be 
exempt from this requirement. 
 
SECTION 29 – SAFETY PROGRAM 
 
The Association may submit through standard channels of communications to the Fire Chief 
reports, investigations, suggestions, recommendations and review of all accidents, deaths, 
injuries or illness pertinent to the fire service.  The Chief shall evaluate such communications 
and forward to the City Manager. 
 
SECTION 30 – CLOTHING ALLOWANCE 
 
All uniforms, protective clothing or protective devices required of employees in the performance 
of their duties shall be furnished without cost to the employees by the Employer. 
 
SECTION 31 – EMPLOYEE GOLF RATES 
 
In order to promote physical fitness, the Employer agrees to establish employee rates for golf 
course use.  The employee rate shall be equal to one-half (1/2) the regular rate – either on a daily 
basis or for a season pass.  The discounted rate for daily greens fees shall apply to City 
employees only.  A reduced rate will be allowed on individual, couple and family season passes. 
 
SECTION 32 – PARKING 
 
The Employer shall provide, without cost to employees on duty, adequate parking space on City 
property in the vicinity of fire stations and work sites. 
 
SECTION 33 – SAVING CLAUSE 
 
If any provision of the Agreement, or the application of such provision, should be rendered or 
declared invalid by any court action or by reason of any existing or subsequently enacted 
legislation, the remaining parts or portions of this Agreement shall remain in full force and 
effect. 
 
SECTION 34 – APPENDICES AND AMENDMENTS 
 
All appendices and amendments to this Agreement shall be numbered (or lettered), dated and 
signed by all responsible parties and shall be subject to all the provisions of this Agreement. 
 
SECTION 35 – DURATION OF AGREEMENT 
 
This Agreement shall be effective as of the first day of October 2009 2010, and shall remain in 
full force and effect until the 30th day of September 20102012.  It shall automatically be renewed 
from year to year hereafter, unless either party shall have notified the other in writing of the 
section within the agreement desired by either party to negotiate changes, at least one hundred 
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and twenty (120) days prior to the annual anniversary date that it desires to modify the 
Agreement. 
 
In the event that such notices are given, negotiations shall begin no later than ninety (90) days 
prior to the anniversary date.
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APPENDIX A 
 


a) Positions covered by this agreement have been assigned the following grades: 
 


Relief Battalion Chief Grade 11a 
Captain Grade 11 
Relief Captain Grade 9a 
Driver Grade 9 
Relief Driver Grade 8b 
Tender Driver Grade 8a 
Fire Fighter Grade 8 


 
b) The salary figures shown above for employees covered by this agreement represent 


straight time pay for 243.33 hours. 
 


c) Hourly rates shall be calculated by dividing the monthly salary by 243.33 hours. 
 


d) Hours worked between 204 and 216 shall be paid at one-half (1/2) the hourly rate.  Hours 
worked beyond 216 hours in a 27-day work period shall be paid at one and one-half times 
the hourly rate.  All absences from work, except excused hours, vacation and 
bereavement leave, shall be excluded from the sum of hours worked for the purpose of 
calculating overtime. 


 
e) Starting compensation for new employees will be the minimum shown in the salary range 


for the position of fire fighter.  Promoted employees will be assigned from their current 
salary to the next highest salary within their new pay range with the following 
minimums: 


 
Fire Fighter to Driver 5.0% 
Driver to Captain 7.5% 


 
f) All step increases are subject to budget authorization and Council approval.  Employees 


within their first year of employment who have a favorable performance evaluation, and 
who are still within their original assigned pay grade will be eligible for an increase on 
their anniversary date.  Employees who are beyond their first year and who have a 
favorable performance evaluation will be granted an increase effective October 1st


 


 subject 
to Council authorization and budget approval. 


2) Longevity Pay: 
Longevity shall be paid at the rate of $4.00/month for each full year of service, 
commencing on the employee’s anniversary date of the sixth consecutive year of service. 
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EXAMPLE 


Monthly Base Pay Increase During These Years of Service 
                  $24.00 6th year 


28.00 7th


32.00 
 year 


8th


100.00 
 year 


25 years is maximum accrual time 
 


3) Certification Pay: 
Certification Pay shall be awarded as follows: 
* Level II TFFD Fire Fighter Certification $50.00 
* Level III TFFD Fire Fighter Certification $50.00 
* Combination consisting:                                                      $50.00 
- Current Driver Certification, 
- Current Fire Inspector, and 
- 12 college credits (6 credits specifically related to Human Relations courses.  In general, 
this includes classes in supervisory and management skills, leadership, team building, 
psychology and communications.)  Applicable credits are those credits earned as a result 
of independent study from an accredited college or university during tenure of 
employment with the City Training programs provided by the City shall not count 
towards the total.  Subject to manning levels, job demands and the Chief’s approval, 
employees covered by this agreement may request authorization to attend job-related, 
accredited college classes during on-duty evening hours. 
 
The maximum certification pay shall be $150.00/month. 
 
No employee covered by this agreement shall forfeit certification pay authorized under 
the former program. 
 


 
DATED   
 
EMPLOYER  ASSOCIATION 
 
       
Mayor, Don Hall   Edward F. Morris, President 
 
       
City Manager Travis  P. Rothweiler  Brian K. Rice, Vice President 
 
      
    Scott D. Wyatt, Secretary/Treasurer 
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APPENDIX B 
 


EMPLOYEE DISCIPLINE 
 


The purpose underlying this discipline policy is to establish a consistent procedure for 
maintaining suitable behavior and a productive working environment.  Disciplinary action may 
include oral reprimand, written reprimand, suspension without pay, probation, demotion, 
reduction in pay, and termination.  Disciplinary action need not be progressive in nature. 
 
A) Procedure:  A supervisor who has cause to believe that disciplinary action may be necessary 


shall make a reasonable effort to ascertain all relevant facts prior to proposing or taking 
disciplinary action.  The supervisor shall document evidence on the matter in a way that may 
be easily reviewed and understood by someone unfamiliar with the matter.  The disciplinary 
action taken should reflect consideration of the severity of the offense or performance 
problem, previous performance problems or offences of a similar type and the period of time 
between occurrences, overall work record, and treatment of other employees under similar 
circumstances. 


 
1) Oral Reprimand:  An oral reprimand occurs when a supervisor verbally admonishes an 


employee for an offense, and impresses the need for corrective action.  The purpose is to 
eliminate misunderstandings and to set and maintain desired standards of conduct and 
performance.  Although the supervisor should note the date and content of the warning 
for future reference, it is not recorded in the employee’s personnel file at the time of the 
warning.  An oral reprimand may not be appealed. 


 
2) Written Reprimand:  A written reprimand occurs when a supervisor placed the employee 


on official notice that performance or conduct must improve.  The written reprimand 
must clearly describe the unacceptable performance and/or conduct, the corrective 
action(s) required, and the time frame involved.  A written reprimand is initiated by the 
completion of a “Notice of Proposed Disciplinary Action” on a form from the Personnel 
Office.  The employee shall meet with the supervisor within seven (7) calendar days of 
receipt of the “Notice” to discuss the proposed disciplinary action.  The original written 
reprimand shall be forwarded to the Personnel Office for placement in the employee’s 
personnel file. 


 
3) Suspension Without Pay, Salary Reduction, Demotion or Dismissal:  These forms of 


disciplinary action may be taken where less severe forms have failed to improve 
performance, or where the violations or offenses are more severe.  An employee may be 
suspended with pay pending imposition of any proposed disciplinary action.  Discipline 
is initiated by completion of the “Notice of proposed Disciplinary Action” on a form 
from the Personnel Office.  The “Notice” shall first be approved by the City Manager and 
then hand-delivered to the employee by the Department Head.  The “Notice” shall be 
signed by the Department Head and the employee must acknowledge receipt of the 
“Notice” by signing the form.  The employee shall be provided with a copy of the 
“Notice” along with copies of all documents upon which the proposed disciplinary action 
is based.  A meeting shall be scheduled with the Department head and City Manager 
within seven (7) calendar days at which time the employee may respond to the allegations 
and/or the proposed disciplinary action.  This meeting shall be informal in nature.  The 
disciplinary action may thereafter be implemented, unless the department head wishes to 
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alter the proposed disciplinary action, in which case the City Manager shall be consulted 
prior to implementing the decision. 


 
B) Appeal:  An employee may appeal the decision of a department head where the disciplinary 


action includes a written reprimand, suspension without pay, salary reduction, demotion or 
dismissal.  An appeal must be initiated within seven (7) calendar days of receipt of the 
disciplinary action by submitting a “Notice of Appeal” to the personnel Office on a form 
provided by that office.  All appeals of disciplinary action shall be submitted for mandatory 
mediation and binding arbitration.  The employee and the City shall each have the right to 
disqualification of one mediator and one arbitrator.  If mediation fails, the decision of the 
arbitrator shall be final. 


 
 
DATED   
 
EMPLOYER   ASSOCIATION 
 
       
Mayor, Don Hall   Edward F. Morris, President 
 
       
City Manager Travis P. Rothweiler  Brian K. Rice, Vice President 
 
      
    Scott D. Wyatt, Secretary/Treasurer 
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APPENDIX C 
 


GRIEVANCE PROCEDURE 
 


A grievance shall be defined as a dispute or disagreement raised by an employee against the 
employer involving the interpretation or application of specific conditions of the employee 
resolution, ordinances, contracts or regulations of the City of Twin Falls including an allegation 
of constructive discharge, but excluding disciplinary action. 
 
An aggrieved employee or former employee has from the beginning of the alleged problem 
fourteen (14) calendar days in which to file the grievance.  The filing period may be extended if 
both parties are working informally to resolve the problem.  The extension should be in written 
form, signed by both parties.  If the issue cannot be resolved, either party should notify the other 
that impasse has been reached.  The filing period will commence with the date of impasse.  An 
aggrieved employee shall first submit the grievance in writing on a form provided by the 
Personnel Office.  The submittal shall include all pertinent facts as determined by the employee, 
the basis for the grievance expressed in terms of the specific rules or regulations alleged to be 
misinterpreted and the action the employee believes the City should take as a result of the 
grievance filing. 
 
The department head shall make a written report on his findings and decision concerning any 
such grievance, which report shall be submitted to the City Manager within two (2) working days 
of receipt of the written grievance or as soon thereafter as possible. 
 
The City Manager shall review the department head’s decision and may interview all interested 
parties and then shall make his decision concerning said grievance.  The City Manger shall 
provide his decision in writing to the aggrieved employee within five (5) working days of receipt 
of the department head’s report or as soon as possible. 
 
If either the department head or the City Manager is unable to respond to the grievance within 
the prescribed time frame, notification including an approximate complete date will be provided 
to the grievant. 
 
An employee may appeal the City Manager’s decision by requesting a hearing before the City 
Council.  Said request must be made in writing to the Personnel Office within seven (7) calendar 
days following receipt of the City Manager’s decision. The matter will be placed on the Council 
agenda, either as a regular agenda item or as a special meeting. 
 
DATED   
EMPLOYER   ASSOCIATION 
 
       
Mayor, Don Hall   Edward F. Morris, President 
 
       
City Manager, Travis P. Rothweiler  Brian K. Rice, Vice President 
 
       
    Scott D. Wyatt, Secretary/Treasurer 
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Request: Consideration of a proposal to provide funding to cover travel expenses for members of the Youth Council to 
attend the Association of Idaho Cities annual conference. 
 
Time Estimate: 5 minutes 
Background: The projected cost (per person) to attend the conference would be for registration, lodging, meals, 
transportation, and mileage.  Any cost associated with a chaperone is extra and may be an additional cost.  The Youth 
Council would like to send two members.  
Approval Process: Majority vote of the City Council.  
Budget Impact: Funds are available in the City Council budget.  
Regulatory Impact: 
Conclusion:  
Attachments:  None. 


Date:  May 9, 2011 
 
To: Honorable Mayor and City Council 
 
From: City Councilman Lance Clow 
 




























































































































































