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5:00 P.M. 

PLEDGE OF ALLEGIANCE TO THE FLAG  
CONFIRMATION OF QUORUM 
CONSIDERATION OF THE AMENDMENTS TO THE AGENDA  
PROCLAMATION:    None 
GENERAL PUBLIC INPUT   

AGENDA ITEMS   
I. CONSENT CALENDAR: 

1. Consideration of a request to approve the Accounts Payable for  
November 4, 2014 – November 10, 2014. 

Purpose: 
Action 

By: 
Sharon Bryan 
 

II. ITEMS FOR CONSIDERATION: 
1. Consideration of a request to approve and adopt the Collective Bargaining 

Agreement between the City of Twin Falls and Twin Falls Firefighters Local 
1556. 
 

2. Consideration of a request to reject all bids for the 2014 Modifications to the 
Canyon Springs Valve Project. 
 

3. Presentation by Police, Public Information, and Information Services on 
 implementation of emergency mass notification system. 
 
4.  Public input and/or items from the City Manager and City Council. 

Purpose: 
Action 
 
 
 
Action 
 
 
Presentation 
 

By: 
Susan Harris 
 
 
 
Jon  Caton 
 
 
Josh Palmer 
Craig Stotts 
Tami Lauda 
 

III. ADVISORY BOARD REPORTS/ANNOUNCEMENTS:   
IV. PUBLIC HEARINGS:              6:00 P.M.   

1. Request for Annexation of 4.75 (+/-) acres of undeveloped land for 
proposed development of a municipal water storage facility on property 
located at 2951 Marie Avenue for the City of Twin Falls. 

 

 
Public 
Hearing 

 
Jonathan 
Spendlove 

V. ADJOURNMENT:   
1. Executive Session 67:2345 (1)(e)  To consider preliminary negotiations 

involving matters of trade or commerce in which the governing body is in 
competition with governing bodies in other states or nations.  

  

Any person(s) needing special accommodations to participate in the above noticed meeting could contact Leila Sanchez at (208) 735-7287 
at least two working days before the meeting.  Si desea esta información en español, llame Leila Sanchez  (208)735-7287. 
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Twin Falls City Council-Public Hearing Procedures for Zoning Requests 
 

1. Prior to opening the first Public Hearing of the session, the Mayor shall review the public hearing procedures. 
2. Individuals wishing to testify or speak before the City Council shall wait to be recognized by the Mayor, approach the 

microphone/podium, state their name and address, then proceed with their comments.  Following their statements, 
they shall write their name and address on the record sheet(s) provided by the City Clerk.  The City Clerk shall make 
an audio recording of the Public Hearing. 

3. The Applicant, or the spokesperson for the Applicant, will make a presentation on the application/request (request).  
No changes to the request may be made by the applicant after the publication of the Notice of Public Hearing.  The 
presentation should include the following: 

 A complete explanation and description of the request. 
 Why the request is being made. 
 Location of the Property. 
 Impacts on the surrounding properties and efforts to mitigate those impacts. 

Applicant is limited to 15 minutes, unless a written request for additional time is received, at least 72 hours prior to 
the hearing, and granted by the Mayor. 

4. A City Staff Report shall summarize the application and history of the request. 
 The City Council may ask questions of staff or the applicant pertaining to the request. 

5. The general public will then be given the opportunity to provide their testimony regarding the request.  The Mayor 
may limit public testimony to no less than two minutes per person. 

 Five or more individuals, having received personal public notice of the application under consideration, may 
select by written petition, a spokesperson.  The written petition must be received at least 72 hours prior to 
the hearing and must be granted by the mayor.  The spokesperson shall be limited to 15 minutes.   

 Written comments, including e-mail, shall be either read into the record or displayed to the public on the 
overhead projector. 

 Following the Public Testimony, the applicant is permitted five (5) minutes to respond to Public Testimony. 
 

6. Following the Public Testimony and Applicant’s response, the hearing shall continue.  The City Council, as 
recognized by the Mayor, shall be allowed to question the Applicant, Staff or anyone who has testified.  The Mayor 
may again establish time limits. 

7. The Mayor shall close the Public Hearing.  The City Council shall deliberate on the request.  Deliberations and 
decisions shall be based upon the information and testimony provided during the Public Hearing.  Once the Public 
Hearing is closed, additional testimony from the staff, applicant or public is not allowed.  Legal or procedural 
questions may be directed to the City Attorney. 

* Any person not conforming to the above rules may be prohibited from speaking.  Persons refusing to comply with such 
prohibitions may be asked to leave the hearing and, thereafter removed from the room by order of the Mayor. 

 
 
 

 
 



 
 

Request:              Approval and adoption of the Collective Bargaining Agreement between the City of                         
    Twin Falls and Twin Falls Firefighters Local 1556. 

Time Estimate:       Approximately 10-15 minutes to review changes and respond to any questions. 

Background:        The Collective Bargaining Agreement was last adopted in 2012 and renews   
   automatically thereafter unless either party makes a request to open the negotiation  
   process.    The Executive Board of Local 1556 recently submitted a request to open  
   negotiations for the purpose of reviewing several contract items and updating the  
   current Collective Bargaining Agreement.   

 DRAFT revisions to the contract are noted by a line drawn through existing text, 
which will be deleted upon adoption, followed by the  new recommended language, 
which is highlighted in red.    

    There are relatively few changes to this document.  Those included either   
   reflect a date reference (2012-14 to 2014-16), clarification of existing policy   
   changes, or the removal of verbiage that is no longer applicable, such as  
   HazMat Pay.    

 Two new changes were added to this CBA, Section 12 (e) - Portal to Portal and 
Section 21-Disability Insurance.   

 

 Approval Process:  This DRAFT has been reviewed and approved by both negotiating teams. 

      Formal adoption by the City Council is required to ratify the Agreement. 

 

Budget Impact:        No budgetary impact. 

Regulatory Impact:  None 

Conclusion:            The City and Local 1556 have enjoyed an excellent relationship for many years.  It is  
    the recommendation of City Staff, Chief Clark and the Union Executive Board  
    that this agreement be formally adopted by the City Council.    

 

Attachments:          Draft Collective Bargaining Agreement 

Date:  November 10, 2014 
 
To: Honorable Mayor and City Council 
 
From: Susan Harris, Human Resources Director 
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AGREEMENT (2012 – 2014  2014 - 2016) 
 

This Agreement is entered into by and between the CITY OF TWIN FALLS, IDAHO, 
hereinafter referred to as the EMPLOYER, and LOCAL 1556 INTERNATIONAL 
ASSOCIATION OF FIRE FIGHTERS, hereinafter referred to as the ASSOCIATION. 
 
It is the purpose of this Agreement to achieve and maintain harmonious relations between the 
employer and the Association: 
 

a) to maintain and increase individual productivity and quality of services; 
b) to express the complete agreement between the parties on wages, hours and conditions of 

employment; 
c) to prevent any interruptions of work and interference with the efficient operation of the 

Fire Department; and, 
d) to confirm an orderly procedure for the resolution of grievances. 

 
SECTION 1 – FORMAL RECOGNITION 
 
The Employer recognizes the Association as the exclusive bargaining agent for all employees of 
the Fire Department except the Fire Chief, Battalion Chiefs, Fire Marshal, and Administrative 
Assistant, pursuant to the terms of Idaho Code Sections 44-1801 through 44-1811, inclusive.  
The Association recognizes the City Manager and the City Council, acting through their 
appointed committees, as the only legal and binding authority of the Employer. 
 
SECTION 2 – ASSOCIATION MEMBERSHIP/DISCRIMINATION 
 
Membership in the Association is voluntary and is governed by Association by-laws.  The 
Employer agrees not to discriminate against any employee for his/her activity in behalf of, or 
membership in, or non-membership in the Association.  The Employer and the Association agree 
that there shall be no discrimination against any employee because of race, creed, color, national 
origin, gender, religion, physical limitation, or sexual orientation. 
 
SECTION 3 – MANAGEMENT RIGHTS 
 
It is further recognized by the Association that, except as expressly stated herein, the Employer 
shall retain whatever rights and authority are necessary for it to operate and direct the affairs of 
the Fire Department in all of its various aspects including, but not limited to, the right to direct 
the working forces; to plan, direct and control all the operations and services; to determine the 
methods, means, organization and number of personnel by which such operations and services 
are to be conducted, to assign and transfer employees, to schedule working hours and to assign 
overtime; to determine whether goods or services should be made or purchased, to hire, promote, 
demote, suspend, discipline, discharge or relieve employees due to lack of work or other 
legitimate reasons; to make and enforce reasonable rules and regulations; and to change or 
eliminate existing methods, equipment or facilities.  The Employer reserves the right to contract 
for any or all fire related services; however, the Employer agrees not to implement a contract for 
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suppression services without written notification to the Association at least 160 calendar days 
prior to the beginning of a fiscal year. 
 
SECTION 4 – PREVAILING RIGHTS 
 
All written and agreed upon rights, privileges, and working conditions enjoyed by the employees 
at the present time, and are not included in this Agreement, shall remain in full force, unchanged 
and unaffected in any matter, during the term of this Agreement unless changed by mutual 
consent of the Employer and the Association.  In the event a right, privilege or working condition 
is inadvertently omitted or cannot be mutually agreed upon, it may be subject to the grievance 
procedure.  If a prevailing right conflicts with a provision of the Fair Labor Standards Act, as 
regulated by the Department of Labor or interpreted by the courts, the standard established by the 
Fair Labor Standards Act shall prevail. 
 
SECTION 5 – PERSONNEL REGULATIONS 
 
The Association agrees that its members shall comply in full with all Fire Department rules and 
regulations as currently in effect and as may be modified by the Chief during the term of this 
Agreement. Modifications to the Rules and Regulations shall be reviewed with the Association, 
and the Association shall be given an opportunity to offer suggestions prior to the 
implementation.  The Association may submit at any time recommendations for rules and 
regulations modifications to the Employer’s authorized agent for their evaluation, review and 
consideration for adoption.  Changes in the rules and regulations during the term of this 
agreement shall be subject to the grievance process. 
 
The provisions of City of Twin Falls Resolution #1897, as amended from time to time by the 
City Council, shall apply except where there is a conflict with the provisions of this agreement.  
In the case of a conflict, the terms and conditions of this agreement shall prevail. 
 
SECTION 6 – PAYROLL DEDUCTIONS OF DUES 
 
The Employer agrees to deduct, once each month, dues only, in the amount certified to be 
current by the Secretary-Treasurer of the Association from the pay of those employees who 
individually request in writing that such deductions be sent to the Treasurer of the Association. 
 
The Association agrees to indemnify and hold the Employer harmless against any and all claims, 
suits, orders or judgments brought or issued against the Employer as a result of any action taken 
or not taken by the Employer under the provisions of this article. 
 
SECTION 7 –ASSOCIATION BUSINESS 
 
Employees elected to Association office shall be granted reasonable time off to perform their 
local Association functions with the Employer.  In addition, as many as three (3) members of the 
negotiating team shall be allowed time off up to six (6) shifts per person for all meetings which 
shall be mutually agreed upon by the Employer and the Association.  Upon mutual agreement, 
further time for negotiations may be allowed. 
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The members of the Association may take approved hours off for Association business 
authorized by Association officers, in accordance with the departmental regulations.  This time 
will be paid back at the end of each quarter year from an equal allotment of vacation hours from 
each Association member.  With the approval of the Fire Chief, the Association may use the 
main fire station for Association business meetings, subject to a maximum of 15 meetings per 
year. 
 
SECTION 8 – TRAVEL EXPENSES 
 
All members of the Association who are authorized to travel on official City business shall be 
reimbursed travel expenses as established by administrative memorandum for actual expenses 
incurred in the course of conducting the business in accord with the policies established by the 
City’s travel policy.  Entertainment or other personal expenses not directly involved in the 
conduct of City business are not reimburseable.  
SECTION 9 – BULLETIN BOARDS 
 
The Employer agrees to furnish space for one suitable bulletin board to be supplied by the 
Association in a convenient place in each fire station.  The Association shall limit its posting or 
notices and bulletins to such bulletin boards for the purpose of posting notices of Association 
meetings, Association elections, Association election returns, Association appointments to office 
and Association recreational or social affairs.  Such notices shall first be approved by the 
Association officers.  The Association agrees to limit the posting of such notices to its bulletin 
board space.  It is specifically understood that no notices of a political or inflammatory nature 
shall be posted. 
 
SECTION 10 – FAIR LABOR STANDARDS ACT 
 
It is recognized by both parties that the Employer must comply with the requirements of the Fair 
Labor Standards Act.  Unless otherwise covered by this agreement, it is the intention of the 
employer to comply with the minimum standards required by the law. 
 
SECTION 11 – WORK PERIOD – HOURLY RATE 
 
Both parties covered by this agreement have elected to establish an alternative work period as 
allowed under Section 7(K) of the Fair Labor Standards Act. 
 
Each work period shall commence at 8:00 A.M. and end twenty-seven (27) days later.  The work 
period selected for Section 7(K) purposes is not to be confused with the pay period or tour of 
duty.  The term work period simply refers to the 27-day period used to compute the overtime due 
under Section 7(K). 
 
After an initial training period, the regular tour of duty for suppression personnel shall be one (1) 
rotating twenty-four (24) hour on-duty shift followed by forty-eight (48) hours off duty. 
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In order to assure compliance with the Fair Labor Standards Act, time sheets will be provided by 
the Employer and completed by the employee on a daily basis.  Time sheets shall reflect all 
hours worked and all hours paid but not worked, such as sick leave or vacation. 
 
Appendix A to this agreement shall set forth the F.Y. 2012-2013 2014-2015 Pay Schedule.  The 
Pay Schedule shall be placed into effect November 1, 2012 October 1, 2014.  The salary shown 
in Appendix A shall include straight time pay for 243.33 hours. 
 
The monthly pay shall be adjusted to reflect all hours worked or not worked which occurred 
during the preceding 27 day work period.  Hourly rates for each position classification shall be 
calculated by dividing the monthly salary by 243.33* for the calculation of overtime.  The regular 
hourly rate for each employee shall be adjusted to reflect longevity pay and/or certification pay.   
 

SECTION 12 – EXTRA DUTY PAY 
 

a. Overtime.  All overtime shall be administered in accordance with the Fair Labor 
Standards Act.  The salary stated in Appendix A shall include straight time pay for 216 
hours in a 27-day work period.  A premium payment of ½ times the regular hourly rate 
shall be paid for all hours worked between 204 hours and 216 hours in a 27-day work 
period.  Hours worked in excess of 216 hours in a 27-day work period shall be 
compensated at 1 ½ times the regular hourly rate.  All absences from work, except 
excused hours, vacation, and bereavement leave, shall be excluded from the sum of hours 
worked for the purpose of calculating overtime. 

 
b. Emergency Call Back Pay.  Employees called to emergency duty, as determined by the 

Chief, or his designee, due to an emergency, shall be paid at a rate equal to 1.5 times their 
normal hourly rate for a minimum of four (4) hours. 

 
c. Hold-over Pay.  Employees held on shift extension shall be paid for actual hours worked 

in accordance with Section  12(a). 
 

d.  Working Out of Classification.  Any person covered by this agreement meeting the 
specified department requirements for working out of class will have their salary adjusted 
according to the salary table in Appendix A.  Those individuals shall be required to 
accept the responsibilities and carry out the duties of a position or rank above that which 
he/she normally holds when assigned. 

 
e.    HazMat.  It is recognized that some fire fighters of the Twin Falls Fire Department are 

also members of the Idaho Hazardous Materials Response Team.  During incidents in 
which these fire fighters are required to respond with the State Response Team, the  
City agrees to compensate these fire fighters according to the schedule below.  These 
hours will be exempt from the total hours worked and will not be included in the 
computation for overtime purposes.  The City will then submit a cost recovery form to 
the State for reimbursement, to include hours worked and benefit costs incurred by the 

                                                 
* (365 days/year; 27-day work periods = 13.5185 work periods/year; 13.5185 work periods/year x 216 hours/work period = 2919.996 hours 
worked/year; 2919.996 hours worked/year 12 pay periods/year = 243.33 hours/month) 



 

11/7/2014 5 

City.  These fees apply when the fire fighters respond off-duty as authorized within the 
guidelines of the Idaho Hazardous Materials Response Team protocol: 

 
    HazMat Team Leader - $60.00 per hour 
    HazMat Technician - $50.00 per hour 
    Operations Team Member - $40.00 per hour 
 
If the State reimbursement rate should change while the CBA is in effect, the rates shall change 
accordingly. 
 

e. Portal to Portal.  Any employee who is detailed out on contracted work including 
but not limited to Department of Lands, U.S. Forest Service, BLM, State of Idaho, etc., shall 
be compensated, portal to portal. 

 
SECTION 13 – VACATION AND HOLIDAYS 
 
Each regular, full-time fire fighter working a 27 day, 216 hour work period shall earn vacation 
leave based on the monthly accrual rate shown in Table II.  The monthly accrual rate shall be 
determined according to the hours of accumulated sick leave held by each fire fighter on the first 
day of each calendar month.  Fire fighters working a 40-hour work week shall earn and use sick 
leave in accordance with the provisions of Resolution #1897, as amended. 
 
TABLE II 

Accrued Sick Leave Annual Vacation Rate Monthly Equivalent 
Hours Shifts Hours Shifts Hours 

  0 -  864 6 144 0.50 12 
  865 – 1,440 7 168 0.583 14 
  1,441 – 1,800 8 192 0.667 16 
  1,801 – 2,159 9 216 0.75 18 
  2,160 10 240 0.834 20 
 
A new employee’s vacation shall start to accrue on the first day of the calendar month that is 
nearest to his/her date of starting full-time regular employment. 
 
No employee is entitled to use vacation until completion of the sixth month of employment 
unless otherwise approved by the Chief, or his designee. 
 
Regular days off shall not be computed as full working days when falling within any continuous 
vacation period.  If an employee is eligible for the holiday benefit, holidays falling within the 
vacation will not be counted as part of the vacation. 
 
The maximum vacation accrual shall be 10 shifts.  Vacation accruals in excess of 10 shifts shall 
be converted to accumulated sick leave subject to the maximum accumulation provision.  Once 
the maximum accumulation of sick leave is achieved, vacation balances in excess of the 
maximum shall expire.  Emergency personnel regularly assigned holiday duty may accrue 
vacation and holiday time to a total of 12 shifts (288 hours).  Each employee’s vacation accrual 
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record shall be reviewed for compliance with this section as of his/her annual anniversary date.  
Carry-over of excess vacation hours may be granted by the City Manager when work 
requirements do not allow vacation to be used prior to the employee’s anniversary date. 
 
Employees may utilize their allowance of annual leave on the basis of an application approved 
by their department head subject to the right of the department head to plan the work under 
his/her control and to authorize absences only at such time as the employee can best be spared.  
Vacation shall be deducted from the employee’s accrued balance, based on the hours of vacation 
used during the work period.  If an employee’s vacation balance is not sufficient to cover the 
leave, Payroll shall deduct monies from their paycheck in an amount equal to the deficiency.  
The use of vacation prior to its accrual shall be viewed as abuse and subject to disciplinary 
action. 
 
When leaving the services of the City, an employee shall be paid for accrued vacation time not 
taken. 
 
Holidays shall be New Year’s Day, Dr. Martin Luther King Day, Presidents’ Day, Memorial 
Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, Friday following 
Thanksgiving Day, Christmas Day, and Christmas Eve when Christmas Eve falls on a Monday, 
Tuesday, Wednesday or Thursday.  When Christmas Eve falls on a Friday, Saturday or Sunday, 
the holiday shall not be granted.  In lieu of the holiday benefit, fire fighters shall be credited 12 
hours of additional vacation leave per holiday.  Additional holidays granted to other City 
employees shall be compensated at the hourly equivalent per holiday (one-half day = 6 hours, 
full day = 12 hours). 
 
SECTION 14 – SICK LEAVE 
 
Each regular, full-time fire fighter working a 27 day, 216 hour work period will earn sick leave 
based on monthly accrual rates shown in Table I.  Fire fighters working a 40-hour work week 
shall earn and use sick leave benefits in accordance with the provisions of Resolution #1897, as 
amended.  The monthly accrual rate shall be determined according to the hours of accumulated 
sick leave held by each fire fighter on the first day of each calendar month. 
 
 
TABLE I 

Accrued Sick Leave Annual Sick Leave Rate Monthly Equivalent 
Hours Shifts Hours Shifts Hours 

  0 – 864 12 288 1.0 24 
  865 – 1,440 10 240 0.834 20 
  1,441 -  1,800 8 192 0.667 16 
  1,801 – 2,159 6 144 0.5 12 
  2,160 *4 *96 *0.334 *8 
*Once an employee has reached his/her maximum sick leave accrual, the excess hours will continue to accrue in a dedicated 
account.  Upon retirement, the employee may use the time exclusively for the purchase of health care coverage until the account 
is depleted or the age of 65.  Once the employee qualifies for Medicare, the benefit terminates. 
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An employee shall be considered as having completed a month of service if he/she appears on 
the payroll nine or more working shifts in a month.  For the purpose of this section, each shift on 
duty in the Fire Department will be considered as one working day.  A new employee’s sick 
leave shall start to accrue on the first day of the calendar month nearest to the date of starting 
full-time regular employment. 
 
For the purposes of this agreement, sick leave shall be defined as the absence from work of an 
employee due to personal illness, or the serious illness of an immediate family member requiring 
the employee’s attendance.  Immediate family shall be defined as spouse, children, parents of the 
employee and employee’s spouse. 
 
As a matter of policy, the sick leave benefit shall be considered a privilege rather than a right of 
employment.  Sick leave may be used as allowed in this agreement, but for no other purpose.  
Any abuse of the sick leave benefit shall result in strict disciplinary action and potential 
termination. 
 
When an employee finds it necessary to use the sick leave privilege, the employee shall report 
the fact to the department head or supervisor in accordance with departmental policy.  The 
department head shall require a doctor’s release prior to allowing an employee to return to work 
or prior to the authorization of sick leave pay for time not worked, when the employee’s sick 
leave record indicates a health problem, susceptibility to recurring illness or frequent serious 
illness in the employee’s family. 
 
Any member of the Association who is temporarily incapacitated as a result of a non-work 
related illness or injury and who has a limited-duty statement from his/her doctor may be 
allowed to return to work to perform duties as assigned by the Chief. 
 
Sick leave may be accumulated if not used during the year earned, subject to a maximum accrual 
of 90 shifts. 
 
Sick leave may not be taken in advance of the period earned.  Leave of absence without pay may 
be allowed as provided in Section V-7 of the Employee Resolution outlining general terms and 
conditions of employment for City employees. 
 
Sick leave may not be used for lost time resulting from work-related injuries. 
 
SECTION 15 – FAMILY MEDICAL COVERAGE PROGRAM 
 
Family medical coverage shall be provided in accordance with the program described in 
Resolution #1897. 
 
SECTION 16 – LONGEVITY PAY 
 
Section 2 of Appendix A describes the longevity pay. 
 
SECTION 17 – ACCIDENT LEAVE 
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Whenever a member of the Fire Department sustains a work-related injury, the Accident Leave 
benefit, in accordance with Section V-6 of Resolution #1897, may apply. 
 
Any member of the Association who is eligible to receive compensation from the State Insurance 
Fund and receives a limited-duty statement from their physician may be expected to return to 
work to perform duties as assigned.  The temporary reassignment may be in another department 
and may include a change in the regular tour of duty.  Refusal to accept bona fide limited-duty 
work may be cause for the State Insurance Fund to discontinue Workman’s Compensation 
benefits. 
 
Accident Leave granted during the time a fire fighter is unable to perform his/her duties until 
he/she begins to receive benefits from the Fire Fighter’s Retirement Fund, shall not exceed a 
period of twelve (12) months.  It shall consist of full City pay less any compensation paid under 
the Workman’s Compensation laws.  Said Accident Leave time shall not be deducted from an 
employee’s sick leave. 
 
SECTION 18 – BEREAVEMENT LEAVE 
 
In the event of a death in the immediate family of an employee, the employee may be granted up 
to three (3) shifts off with pay, subject to the approval of the Chief.  The immediate family shall 
be defined as spouse, children of the member, grandparents, mother, father, brother, sister of the 
member and those of the member’s spouse. 
 
SECTION 19 – RETIREMENT FUND 
 
The City shall pay the Employer’s contribution as established by the retirement system.  
Mandatory increases in the Employer’s retirement rate set during the term of the agreement shall 
be paid by the City. 
 
SECTION 20 – SOCIAL SECURITY 
 
 
 
Following the Referendum B vote of July 16, 2012, which was held in accordance with 42 U.S.C 
418(d), where a majority of the members of the Twin Falls fire fighters voted to withdraw from 
the Social Security Act, the City of Twin Falls has agreed with Twin Falls Fire Fighter’s Local 
1556, to the following: 
 
1) Employer One-time or irregular contributions -  The entire amount refunded by the 
Internal Revenue Service for past social security deposits made by the City, less fees associated 
with the transaction, will be contributed into a PERSI Choice 401(K) plan on behalf of each 
currently employed Twin Falls Fire Fighter. 
 
2) Employer Matching contributions - The City of Twin Falls that it shall, in lieu of 
paying Social Security employer contributions to the Internal Revenue Service on behalf of each 
employee, contribute the equivalent amount (currently 6.2%), as calculated for all other 
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employees of the City of Twin Falls, into the PERSI Choice Plan as long as each fire fighter 
contributes a matching contribution of a minimum of one percent (1%).  

 
3)  Should the Internal Revenue Service request reimbursement of any portion of the returned 

funds at some future date, bargaining unit members shall be solely responsible for remitting 
payment of any refund received, including any penalties and/or interest that may be 
assessed. 

 
SECTION 21 – DISABILITY INSURANCE 
 
Should the City of Twin Falls discontinue offering Standard long-term disability insurance, or an 
equivalent long-term disability benefit as is currently provided to all employees, the City agrees 
to provide a minimum ninety (90) day notice to the Association, at which time its members can 
elect to use a portion of their rebated Social Security premium to offset the costs. 
 
SECTION 22 - MANNING OF COMPANIES 
 
Every reasonable effort will be made to staff eleven (11) personnel (excluding the Battalion 
Chief) on each shift for emergency response.  
 
SECTION 23 – SHIFT ASSIGNMENTS 
 
Shift assignments are made at the discretion of the Fire Chief.  When possible, a 30-day notice of 
shift change will be provided to all affected employees.  Station assignments will be made at the 
discretion of the Battalion Chief. 
 
SECTION 24 – TRADING OF SHIFTS 
 
For purposes of this agreement, trading of shifts (time trades) shall be considered a prevailing 
right, subject to several restrictions established by the Fair Labor Standards Act. 
 

1) Employees who trade time must voluntarily agree to the trade.  It cannot be initiated or 
mandated by the employer. 

 
2) All shift trading will require prior approval. 

 
3) The trade must be between two employees who have the same type of job; that is, the two 

employees must be employed in the same capacity. 
 
As a result of the 1985 Amendments, if two employees trade hours pursuant to Section 7(p)(34) 
of the FLSA, each employee will be credited as if he or she had worked his or her normal work 
schedule.  If the employee designated to work an approved time trade fails to report for duty for 
any reason, the employee who is to receive credit as if he or she had worked their normal work 
schedule will, instead, have the hours deducted from their vacation balance. 
 
SECTION 25 – VACANCIES – PROMOTIONS 
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When a regular full-time vacancy occurs in any position covered by this agreement, the 
Employer shall review the position in accordance with its responsibilities as stated in Section 3 
(Management Rights) and the status of the fiscal year budget.  If the decision is made to fill the 
position, then it shall be filled in a reasonable period of time.  Filling of vacancies shall be 
accomplished in accordance with the department standard operating procedure (S.O.P.). 
 
SECTION 26 – PERSONNEL REDUCTION 
 
If the Employer finds it necessary to reduce Fire Department positions, the employee with the 
least service time shall be the first discharged in accordance with procedure outlined below. 
 
If positions within a division other than the lowest ranked position are designated for reduction, 
the following procedure shall apply: 
 

a) The employee(s) with the least seniority within the position (as opposed to seniority 
within the division) shall be designated for lay-off; 
 

b) An employee so designated may elect to bump to the last position previously held, 
assuming continued satisfactory performance.  The employee(s) to have last attained the 
position within this classification shall then be designated for lay-off.  This election shall 
be made in writing to the Chief within five (5) days of receiving the lay-off notice. 
 

c) Affected employees shall be entitled to restoration to the lost position whenever a 
vacancy in such position is available, assuming continued satisfactory performance. 
 

d) Affected employees later restored to the last position shall receive full credit for actual 
time served in that position, even though the terms of service may not be consecutive. 

 
Employees bumped in accordance with Paragraph (b) shall have the benefit of the procedure 
outlined in Paragraphs (a) – (d). 
 
In the event that forced reductions or bumping affects two or more employees promoted to a 
particular position on the same day, the following procedure shall apply: 
 

a) If applicable under the promotional procedures, the employee with the highest test scores 
in the testing for the particular position shall be deemed to have the superior seniority; 

 
b) If both, seniority in the position and test scores are equal, then the employee with the 

most seniority in the division shall be deemed to have the superior seniority.  If test 
scores are not utilized as part of the promotional criteria, then seniority within the 
division shall be the sole determining factor. 

 
An employee who is laid off because of reduction in force shall be given first opportunity for 
reemployment if: 
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a) The employee is qualified to hold the available position; and, 
 
b) The employee has maintained a personal record which would not discredit the 

Department or the employer. 
 
The laid-off employee shall be notified of the vacancy by certified mail and be given a period of 
seven (7) calendar days to reply.  The notification shall be mailed to the last known address of 
the former employee.  It shall be the former employee’s responsibility to notify the Personnel 
Director of any change of address. 
 
Opportunity for reemployment shall be offered in inverse order of lay-off, so that the last person 
laid off shall have the first opportunity for reemployment. 
 
Offers of reemployment shall be limited to one (1) opportunity.  If the laid-off employee fails to 
respond to said notification within the time permitted or refuses the offer for reemployment, all 
rights and privileges under this policy shall terminate. 
 
Individuals restored to employment under provision of Section 24 shall retain sick leave and 
seniority for time in service accrued prior to lay off.  Individuals shall also retain all rights and 
interests to retirement benefits as provided in State law and retirement system regulations. 
 
SECTION 27 – DISCIPLINE PROCEDURE 
 
Appendix B to this Agreement describes the accepted discipline procedure. 
 
SECTION 28 – GRIEVANCE PROCEDURE 
 
Appendix C to this Agreement describes the accepted grievance procedure. 
 
SECTION 29 – RESIDENCY REQUIREMENT 
 
All employees covered by this Agreement hired on or after October 1, 1992, shall live within 
eighteen (18) miles of Twin Falls city center, as defined as the intersection of Main and 
Shoshone Streets.  Residency is required within three (3) months following completion of the 
introductory period.  Employees covered by this agreement hired prior to 10-1-92 shall be 
exempt from this requirement. 
 
SECTION 30 – SAFETY PROGRAM 
 
The Association may submit through standard channels of communications to the Fire Chief 
reports, investigations, suggestions, recommendations and review of all accidents, deaths, 
injuries or illness pertinent to the fire service.  The Chief shall evaluate such communications 
and forward to the City Manager. 
 
SECTION 31 – CLOTHING ALLOWANCE 
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All uniforms, protective clothing or protective devices required of employees in the performance 
of their duties shall be furnished without cost to the employees by the Employer. 
 
SECTION 32 – EMPLOYEE GOLF RATES 
 
In order to promote physical fitness, the Employer agrees to establish employee rates for golf 
course use.  The employee rate shall be equal to one-half (1/2) the regular rate – either on a daily 
basis or for a season pass.  The discounted rate for daily greens fees shall apply to City 
employees only.  A reduced rate will be allowed on individual, couple and family season passes. 
 
SECTION 33 – PARKING 
 
The Employer shall provide, without cost to employees on duty, adequate parking space on City 
property in the vicinity of fire stations and work sites. 
 
SECTION 34 – SAVING CLAUSE 
 
If any provision of the Agreement, or the application of such provision, should be rendered or 
declared invalid by any court action or by reason of any existing or subsequently enacted 
legislation, the remaining parts or portions of this Agreement shall remain in full force and 
effect. 
 
SECTION 35 – APPENDICES AND AMENDMENTS 
 
All appendices and amendments to this Agreement shall be numbered (or lettered), dated and 
signed by all responsible parties and shall be subject to all the provisions of this Agreement. 
 
SECTION 36 – DURATION OF AGREEMENT 
 
This Agreement shall be effective as of the first day of October 2012 2014, and shall remain in 
full force and effect until the 30th day of September 2014 2016.  It shall automatically be 
renewed from year to year hereafter, unless either party shall have notified the other in writing of 
the section within the agreement desired by either party to negotiate changes, at least one 
hundred and twenty (120) days prior to the annual anniversary date that it desires to modify the 
Agreement. 
 
In the event that such notices are given, negotiations shall begin no later than ninety (90) days 
prior to the anniversary date.
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CITY OF TWIN FALLS (BI-WEEKLY Rates) 

Fiscal Year 2014-2015 

Minimum   Midpoint   Maximum 

$4,101  to $4,921  to $5,905  19 

$3,661  to $4,394  to $5,272  18 

$3,269  to $3,923  to $4,708  17 

$2,919  to $3,502  to $4,203  16 

$2,606  to $3,127  to $3,753  15 

$2,327  to $2,792  to $3,350  14 

$2,077  to $2,493  to $2,991  13 

$1,889  to $2,266  to $2,720  12 

$1,717  to $2,061  to $2,473  11 

$1,561  to $1,873  to $2,247  10 

$1,419  to $1,703  to $2,044  9 

$1,326  to $1,591  to $1,909  8 

$1,239  to $1,487  to $1,785  7 

$1,159  to $1,390  to $1,668  6 

$1,083  to $1,299  to $1,559  5 

$1,012  to $1,214  to $1,457 4 

$945 to $1,134 to $1,361 3 

$884 to $1,061 to $1,273 2 

$826 to $991 to $1,189 1 

POLICE DEPARTMENT SALARY TABLE 

2184 hrs Yrly, 84 hrs Per Pay Period 

$1,983  to $2,380  to $2,856  SS 

$1,803  to $2,164  to $2,597  SG 

$1,490  to $1,788  to $2,146  Patrol 
$1,392  to $1,671  to $2,005  Recruit 

MONTHLY 

FIRE DEPT. SALARY TABLE - Positions Covered by CBA 

2920 hrs Yrly, 243.33 hrs Per Pay Period 

$5,041  to $6,049  to $7,259  14 

$3,794  to $4,553  to $5,463  11a (2%) 

$3,721  to $4,465  to $5,358  11 

$3,137  to $3,764  to $4,517  9a (2%) 

$3,074  to $3,689  to $4,427  9 

$2,932  to $3,519  to $4,222  8b (1%) 

$2,902  to $3,482  to $4,179  8a (1%) 

$2,873  to $3,448  to $4,138  8 
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APPENDIX A 
 

a) Positions covered by this agreement have been assigned the following grades: 
 

Relief Battalion Chief Grade 11a 
Captain Grade 11 
Relief Captain Grade 9a 
Driver Grade 9 
Relief Driver Grade 8b 
Tender Driver Grade 8a 
Fire Fighter Grade 8 

 
b) The base salary figures shown above for employees covered by this agreement represent 

straight time pay for 243.33 hours. 
 

c) Hourly rates shall be calculated by dividing the monthly salary by 243.33 hours. 
 

d) Hours worked between 204 and 216 shall be paid at one-half (1/2) the hourly rate.  Hours 
worked beyond 216 hours in a 27-day work period shall be paid at one and one-half times 
the hourly rate.  All absences from work, except excused hours, vacation and 
bereavement leave, shall be excluded from the sum of hours worked for the purpose of 
calculating overtime. 

 
e) Starting compensation for new employees will be the minimum shown in the salary range 

for the position of fire fighter.  Promoted employees will be assigned from their current 
salary to the next highest salary within their new pay range with the following 
minimums: 

 
Fire Fighter to Driver 5.0% 7% 
Driver to Captain 7.5% 10% 

 
f) All salary adjustments are subject to budget authorization and Council approval.  

Employees within their first year of employment who have a favorable performance 
evaluation, and who are still within their original assigned pay grade will be eligible for 
an increase on their anniversary date.  Employees who are beyond their first year and 
who have a favorable performance evaluation will be granted an increase effective 
October 1st subject to Council authorization and budget approval. 

 
2) Longevity Pay: 

Longevity shall be paid at the rate of $4.00/month for each full year of service, 
commencing on the employee’s anniversary date of the sixth consecutive year of service. 
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EXAMPLE 
Monthly Base Pay Increase During These Years of Service 

                  $24.00 6th year 
28.00 7th year 
32.00 8th year 
100.00 25 years is maximum accrual time 

 
3) Certification Pay: 

Certification Pay shall be awarded as follows: 
* Level II TFFD Fire Fighter Certification $50.00 
* Level III TFFD Fire Fighter Certification $50.00 
* Combination consisting:                                                      $50.00 
- Current Driver Certification, 
- Current Fire Inspector, and 
- 12 college credits (6 credits specifically related to Human Relations courses.  In general, 
this includes classes in supervisory and management skills, leadership, team building, 
psychology and communications.)  Applicable credits are those credits earned as a result 
of independent study from an accredited college or university during tenure of 
employment with the City.  Training programs provided by the City shall not count 
towards the total.  Subject to manning levels, job demands and the Chief’s approval, 
employees covered by this agreement may request authorization to attend job-related, 
accredited college classes during on-duty evening hours. 
 
The maximum certification pay shall be $150.00/month. 
 
No employee covered by this agreement shall forfeit certification pay authorized under 
the former program. 
 

 
DATED   
 
EMPLOYER  ASSOCIATION 
 
       
Mayor Greg Lanting Don Hall  
 Edward F. Morris, President  
 
       
City Manager Travis  P. Rothweiler  Brian K. Rice Rick D. Hatridge, Vice 
President 
 
      
    Scott D. Wyatt Jesse L. Bowman, Secretary/Treasurer 
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APPENDIX B 
 

EMPLOYEE DISCIPLINE 
 

The purpose underlying this discipline policy is to establish a consistent procedure for 
maintaining suitable behavior and a productive working environment.  Disciplinary action may 
include oral reprimand, written reprimand, suspension without pay, probation, demotion, 
reduction in pay, and termination.  Disciplinary action need not be progressive in nature. 
 
A) Procedure:  A supervisor who has cause to believe that disciplinary action may be necessary 

shall make a reasonable effort to ascertain all relevant facts prior to proposing or taking 
disciplinary action.  The supervisor shall document evidence on the matter in a way that may 
be easily reviewed and understood by someone unfamiliar with the matter.  The disciplinary 
action taken should reflect consideration of the severity of the offense or performance 
problem, previous performance problems or offences of a similar type and the period of time 
between occurrences, overall work record, and treatment of other employees under similar 
circumstances. 

 
1) Oral Reprimand:  An oral reprimand occurs when a supervisor verbally admonishes an 

employee for an offense, and impresses the need for corrective action.  The purpose is to 
eliminate misunderstandings and to set and maintain desired standards of conduct and 
performance.  Although the supervisor should note the date and content of the warning 
for future reference, it is not recorded in the employee’s personnel file at the time of the 
warning.  An oral reprimand may not be appealed. 

 
2) Written Reprimand:  A written reprimand occurs when a supervisor placed the employee 

on official notice that performance or conduct must improve.  The written reprimand 
must clearly describe the unacceptable performance and/or conduct, the corrective 
action(s) required, and the time frame involved.  A written reprimand is initiated by the 
completion of a “Notice of Proposed Disciplinary Action” on a form from the Personnel 
Office.  The employee shall meet with the supervisor within seven (7) calendar days of 
receipt of the “Notice” to discuss the proposed disciplinary action.  The original written 
reprimand shall be forwarded to the Personnel Office for placement in the employee’s 
personnel file. 

 
3) Suspension Without Pay, Salary Reduction, Demotion or Dismissal:  These forms of 

disciplinary action may be taken where less severe forms have failed to improve 
performance, or where the violations or offenses are more severe.  An employee may be 
suspended with pay pending imposition of any proposed disciplinary action.  Discipline 
is initiated by completion of the “Notice of proposed Disciplinary Action” on a form 
from the Personnel Office.  The “Notice” shall first be approved by the City Manager and 
then hand-delivered to the employee by the Department Head.  The “Notice” shall be 
signed by the Department Head and the employee must acknowledge receipt of the 
“Notice” by signing the form.  The employee shall be provided with a copy of the 
“Notice” along with copies of all documents upon which the proposed disciplinary action 
is based.  A meeting shall be scheduled with the Department head and City Manager 
within seven (7) calendar days at which time the employee may respond to the allegations 
and/or the proposed disciplinary action.  This meeting shall be informal in nature.  The 
disciplinary action may thereafter be implemented, unless the department head wishes to 
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alter the proposed disciplinary action, in which case the City Manager shall be consulted 
prior to implementing the decision. 

 
B) Appeal:  An employee may appeal the decision of a department head where the disciplinary 

action includes a written reprimand, suspension without pay, salary reduction, demotion or 
dismissal.  An appeal must be initiated within seven (7) calendar days of receipt of the 
disciplinary action by submitting a “Notice of Appeal” to the personnel Office on a form 
provided by that office.  All appeals of disciplinary action shall be submitted for mandatory 
mediation and binding arbitration.  The employee and the City shall each have the right to 
disqualification of one mediator and one arbitrator.  If mediation fails, the decision of the 
arbitrator shall be final. 

 
 
DATED   
 
EMPLOYER   ASSOCIATION 
 
       
Mayor Greg Lanting Don Hall   Edward F. Morris, President  
 
       
City Manager Travis P. Rothweiler  Brian K. Rice Rick D. Hatridge, Vice 
President 
 
      
    Scott D. Wyatt Jesse L Bowman, Secretary/Treasurer 
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APPENDIX C 
 

GRIEVANCE PROCEDURE 
 

A grievance shall be defined as a dispute or disagreement raised by an employee against the 
employer involving the interpretation or application of specific conditions of the employee 
resolution, ordinances, contracts or regulations of the City of Twin Falls including an allegation 
of constructive discharge, but excluding disciplinary action. 
 
An aggrieved employee or former employee has from the beginning of the alleged problem 
fourteen (14) calendar days in which to file the grievance.  The filing period may be extended if 
both parties are working informally to resolve the problem.  The extension should be in written 
form, signed by both parties.  If the issue cannot be resolved, either party should notify the other 
that impasse has been reached.  The filing period will commence with the date of impasse.  An 
aggrieved employee shall first submit the grievance in writing on a form provided by the 
Personnel Office.  The submittal shall include all pertinent facts as determined by the employee, 
the basis for the grievance expressed in terms of the specific rules or regulations alleged to be 
misinterpreted and the action the employee believes the City should take as a result of the 
grievance filing. 
 
The department head shall make a written report on his findings and decision concerning any 
such grievance, which report shall be submitted to the City Manager within two (2) working days 
of receipt of the written grievance or as soon thereafter as possible. 
 
The City Manager shall review the department head’s decision and may interview all interested 
parties and then shall make his decision concerning said grievance.  The City Manager shall 
provide his decision in writing to the aggrieved employee within five (5) working days of receipt 
of the department head’s report or as soon as possible. 
 
If either the department head or the City Manager is unable to respond to the grievance within 
the prescribed time frame, notification including an approximate complete date will be provided 
to the grievant. 
 
An employee may appeal the City Manager’s decision by requesting a hearing before the City 
Council.  Said request must be made in writing to the Personnel Office within seven (7) calendar 
days following receipt of the City Manager’s decision. The matter will be placed on the Council 
agenda, either as a regular agenda item or as a special meeting. 
 
DATED   
EMPLOYER   ASSOCIATION 
 
       
Mayor Greg Lanting Don Hall  Edward F. Morris, President  
  
       
City Manager, Travis P. Rothweiler  Brian K. Rice Rick D. Hatridge, Vice President 
 
       
    Scott D. Wyatt Jesse L. Bowman, Secretary/Treasurer 



 

 
_____________________________________________________________________________________ 
 
Request:   
 
Request to reject all bids for the 2014 Modifications to the Canyon Springs Valve Project. 
   
 
Time Estimate:   
 
The staff presentation will take approximately 5 minutes. 
 
Background: This year we planned to replace an existing valve at the Canyon Springs Booster station.  
We bid the project in September 2014 and received two bids: 1) RSCI in the amount of $208,400 and 2) 
PSI in the amount $320,639.  According to Idaho Statute 67-2805 we can either accept the lowest bid or 
reject all bids. 

 
Approval Process:   
 
This agenda item will require council approval. 
 
 
Budget Impact: This is a planned expenditure for which we budgeted $100,000.00. 
 
 
Regulatory Impact:  NA 
 
 
Conclusion:  I recommend that Council reject these bids and allow staff to either rebid this project or 
investigate the opportunity to contract this project on the open market for less cost. 
 
 
Attachments:  JUB Letter Dated Oct. 27, 2014 

DATE: November 10, 2014 City Council Meeting 
 
To:  Honorable Mayor and City Council 
 
From:  Jon Caton, P.E., Public Works Director 
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_____________________________________________________________________________________ 
 
Request:  Presentation by Police, Public Information, and Information Services on implementation of 
emergency mass notification system. 
 
Time Estimate: The presentation will take approximately 15 minutes, with additional time for questions 
and comments. 
 
Background: In September, council requested that staff identify a tool that could reach a large number of 
citizens in a timely manner during an emergency. Incidents, such as a ‘boil order’ in September and a 
Declaration of Emergency in 2012, demonstrated that there was a need for a more robust mass 
notification system. 
 
Staff identified the Everbridge Critical Communication system as a potential tool to inform and protect 
citizens during life/safety emergencies. The system is widely used among local, regional, state and federal 
agencies across the United States, and has a proven track record of reliability and effectiveness. 
 
The City has been using the system on a limited basis through a shared license agreement that is 
superintended by Southern Idaho Regional Communication (SIRCOMM), which was paid for by a 
federal grant to cover the South Central Idaho region. However, by purchasing a dedicated license for the 
City, as well as additional features that address the growing number of mobile phone users, and by 
implementing internal processes to deliver mass notifications, the City of Twin Falls would be better 
prepared to reach a large number of citizens during emergencies.  
 
If approved, the service would equip the City with a tool to send emergency notifications to all landlines. 
The system would also enable the City to reach specific landlines, in the event that an emergency impacts 
only a specific part of the community. The system can send voice, text and email notifications to cell 
phones whose users have opted into the service. But with the addition of a ‘cell tower override’ add-on, 
the City would have the ability to deliver notifications to all cell phones within the region – regardless of 
whether, or not, the user has opted into the service. 
 
Approval Process: This is an information item only. No action is required at this time. 
 
Budget Impact: To manage and operate Everbridge in-house and independently from SIRCOM, the City 
would be required to purchase a dedicated license at a one-time cost of $16,000 upon implementation. 
Additionally, the City would be required to pay an annual fee of $15,000 for maintenance and service. 
The ‘cell tower override’ can be purchased for an annual fee of $1,000. 
 
Regulatory Impact: There is no regulatory impact for this item. 
 
Conclusion: Staff is bringing this item to Council’s attention for information purposes, however, staff is 
also requesting direction from council. 
 
Attachments: None. 

November 10, 2014, City Council Meeting 
 
To: Honorable Mayor and City Council 
 
From:  Joshua Palmer, Public Information Office; Craig Stotts, Twin Falls 
Police Department; Tami Lauda, Information Services 
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